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Profile of your organisation
CDETB was formerly; City of Dublin Vocational Education Committee (CDVEC). CDVEC was 
established under the Vocational Training Act 1930 and operated as such until the 1st of July 
2013. At this point the CDETB was established and is now governed by the Education and 
Training Boards Act 2013.

CDETB education and training provision across the city of Dublin includes 23 schools and 
colleges, 10 Youthreach Centres, seven Prisons, two Training Centres, 14 Community Training 
Centres, 17 Local Training Initiatives and an Adult Education Service operating in five separate 
areas across the city. CDETB also funds extensive youth services through the City of Dublin 
Youth Services Board. This provision is delivered by over 3,000 staff to over 30,000 learners 
and is supported by services that include a psychological service, a curriculum development 
unit, a sports and cultural council and an administrative staff in CDETB Head Office in 
Ballsbridge. CDETB also operates SUSI; the national student grant system.

The mission statement of CDETB is;
• “To provide professional high quality education and training services for people in Dublin 

City that contributes both to the personal development of the individual as well as to the 
overall social, economic and cultural development of the city – think people, think service, 
think Dublin City”

The mission of CDETB is reinforced and underscored by a vision which commits the 
organisation;
• To continue to deliver and provide inclusive, professional, high quality education, training 

and youth services
• To deliver programmes that provide suitable qualifications for and progression routes into 

more advanced education courses, training programmes and employment
• To be recognised as a primary provider of such courses in Dublin City
• To develop a comprehensive youth service in Dublin City
• To have in existence a well-managed, efficient and fully accountable national awarding 

authority for student grants

The core belief of CDETB is “that every person has a right to access education and training 
development opportunities that will enable them to achieve their potential”. As a service 
provider CDETB puts this belief into practice by facilitating individuals to access education 
and training opportunities which are:
• Inclusive • Respectful
• Courteous • Responsive
• Enabling



CDETB places a high value on employer engagement and working collaboratively in terms of 
designing industry focused courses which ensure graduates are in a position to participate 
successfully in employment. It is important optimal utilisation of skills in the workplace is 
achieved benefiting both the employer and the FET trained employee.

Main strengths
• A long history in terms of delivering vocational education – over 80 years’ experience.
• A wealth of experience delivering a diverse range of programmes from levels 1-8 on the 

National Framework of Qualifications (NQF). This takes in basic literacy and numeracy to 
level 8 degree programmes.

• FET programmes can lead to progression in higher education or into industry depending 
on the focus of the programme.

• Programmes with an industry focus reflect occupational and industry standards. They 
offer specific industrial and professional qualifications required for employment in specific 
sectors.

• Flexibility in terms of developing programme curricula which allows CDETB to work 
collaboratively with employers and Higher Education Institutions to tailor and customise 
programmes to ensure effective progression.

• An established Quality Assurance system, with a focus on monitoring and review to 
enhance the design, delivery of our further education and training programmes.

• Represented on a variety of national and local fora including employer specific fora which 
promotes engagement and responsiveness to employer needs.

• Highly qualified staff with extensive experience in industry and engaging with employers. 
Staff are supported by a programme of CPD.

What services do you have to offer enterprise
• All CDETB centres are committed to enhancing their relationships with employers 

particularly in areas where courses are designed to lead to employment opportunities. This 
impacts on course content, work experience opportunities and job placements.

• CDETB centre are always open to engagement with local and Dublin based employers who 
wish to examine collaborative projects.

• The work placement element of training courses enables businesses to engage individuals 
for work placement. While the learner is developing work based skills they are also 
contributing to the business. New recruits often invigorate existing work teams and can 
contribute to a more diverse and positive work culture. Work placements offer employers 
an opportunity to assess potential employers and recruit new talent.

• CDETB provides work ready graduates in a wide range of disciplines through its 14 Further 
Education Colleges.

• Training Centre Apprenticeship Services provide services to employers at registration and 
support throughout an apprenticeship.



• Developing new Traineeships in conjunction with Industry. As part of this ETB staff conduct 
detailed occupational skills analysis with employers in order to develop a programme 
which meets both the learner and industry needs. Participants receive training in an ETB 
centre in combination with job structured training.

• CDETB offers in-house training to industry through the Skills for Work programme in 
literacy and numeracy for staff members

• CDETB is available to work collaboratively with companies facing closure, to assist 
employees consider new career and upskilling opportunities.

• Employers can participate in local Training and Education Fairs, providing a mechanism for 
the recruitment of potential new talent.

• Specific staff assigned to the monitoring of all registered craft apprentices, during on-the-
job phases. This provides employers with a source of information and a point of contact 
regarding other service provision within the FET sector.

Key projects with employers/local business
During 2016 Programme Cluster groups were established in the areas of Tourism, Catering 
and ICT. The programme clusters with representatives from our Further Education Colleges 
and Training Centres are tasked with engaging with employer bodies in their field of learning 
to ensure that the content is relevant to the labour market needs and the development of 
the learner/trainee. These groups will modify our existing programmes to meet the needs of 
industry and recommend areas for new programme development.

A number of new traineeships are being developed with well-established employers in Dublin 
City who have had an input into the design and content of the programme. This successful 
model will continue into the future.

A feasibility study is being pursued for a new traineeship in the area of Special Effects and 
Animation. This is currently being examined with relevant employers to address labour needs 
and to provide another entry point into the industry for FET learners.
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