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EXECUTIVE SUMMARY  

The construction sector in the South East is the third largest private sector in the 
region representing in excess of 8% of total regional employment. It has been 
identified by SOLAS as the sector with the greatest growth potential in the region. 
However, the sector in the South East is significantly dependent upon the greater 
Dublin market. Additionally, most of the large construction companies operating 
in the South East are also operating nationally and internationally. 

There are significant career opportunities in the construction sector, particularly 
for those willing to travel nationally and internationally. Professionals and 
Associate Professionals are in significant demand across the construction sector. 

There is a significant range of education and training opportunities for learners 
across Level 4 to Level 9 on the National Framework of Qualifications in 
engineering, construction and craft in the South East. 

The sector suffers from a poor image due to Ireland’s recent history of ‘boom and 
bust’ in construction. As a result insufficient numbers of learners are choosing 
courses relevant to the sector including engineering, construction and craft 
disciplines.  

The construction sector in the South East has identified the need for more 
effective promotion of the range of career opportunities it offers.  

By working more closely together, the construction sector and education and 
training providers in the region can respond appropriately to the growing demand 
for skills in the sector. This will involve a mix of responses including amending 
courses to suit workforce development, developing some new courses and 
evolving existing courses to meet changing standards. 
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METHODOLOGY  

 

This report has been compiled on foot of extensive consultation with the 
construction sector in the South East. The Construction Industry Federation 
assisted with an industry workshop on 30th March 2017, arising out of which a 
discussion document was compiled and circulated to all the members of the 
Construction Industry Federation in the South East. The discussion document was 
also circulated to member of Engineers Ireland and the Society of Chartered 
Surveyors in Ireland and the Royal Institute of Architects in Ireland. The Manager 
of the South East Regional Skills Forum also engaged directly with numerous 
companies in the region.  

Information on the profile of the construction sector was compiled from data 
available from the Central Statistics Office, the Skills and Labour Market Research 
Unit of SOLAS, the Department of Social Protection and other sources duly 
credited.  

Insights into education and training provision was obtained from the Education 
and Training Boards and the Higher Education Institutes operating in the region. 
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PROFILE OF SECTOR  

 

OVERVIEW 
Output in construction in Ireland was in excess of €14 billion in 2016, representing 
an annual increase of 15%. While the recovery is to be welcomed it is worth noting 
that at €14 billion the industry output will still only be at approximately 40% of the 
2007 peak output. This level of output was unsustainably high but Ireland’s current 
level which represents 7.6% of GNP is still well below the recognised European 
sustainable level of 10% to 12%. Using this metric, the output of the Irish 
construction industry should be between €20 and €24 billion on an annual basis. It 
is to be noted that construction of 20,000 residential units per annum would add 
an estimated €4–€5 billion in output. (Source: CIS Construction Market Review of 
2016). 
 
The level of construction activity in the South East has only increased slightly in 
2016, with the main areas of activity in public works (schools, health centres, etc.), 
some industrial projects and one off housing. This is reflected in the level of 
employment in construction in the region at 16,900 for 2016 compared to 16,100 
in 2015 (Source: Annual average employment per QNHS 2015 and 2016). 
 
However, there is growing evidence of significant demand for professionals and 
craft persons in the region, particularly from mechanical and electrical contractors 
and other professional service providers to the construction sector. Most of this 
demand is driven by construction activity in Dublin and to a lesser extent in Cork 
and Limerick as well as abroad. This is evidenced by a 41% growth in the level of 
employment in professional services (which includes professional services across a 
variety of sectors including construction) in the region at 12,300 for 2016 
compared to 8,700 in 2015. (Source: Annual average employment per QNHS 2015 
and 2016).  
 
It is anticipated that construction activity will grow in the region and nationally 
requiring a significant increase in the number of persons required across all 
construction related disciplines.  
 
Many companies in this sector note that the level of competitiveness for 
construction contracts is intense. 
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Construction Employment in the South East 

 

Construction employment in the South East in Q4, 2016 was 16,500 which 
represented 7.7% of all employment in the region (214,800), according to the CSO 
Quarterly National Household Survey. This somewhat under represents the 
construction sector as there are many manufacturing companies and professional 
services companies involved in the construction sector which are classified 
elsewhere by the CSO. 

The construction sector is the fourth largest employment sector in the South East 
and has been identified as having the largest employment growth potential of any 
sector in the South East. 

The Skills and Labour Market Research Unit of SOLAS estimates that the annual 
replacement demand for construction in the South East to be 900 persons and the 
annual expansion demand to be 1,500 persons which represents a growth rate of 
9% in 2017.  
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Construction Enterprises in the South East  

The CSO Business Demography Survey for 2014 recorded 5,348 enterprises 
categorising themselves as being in ‘construction’ and engaging 11,285 persons. 
This is significantly less than the 16,900 estimated in construction by the CSO 
Quarterly National Household Survey for 2016. The CSO Business Demography 
Survey categorises many construction related enterprises under other headings 
such as engineering activities, architectural, professional, scientific & technical 
services, specialist design and others.  

Wexford has a particularly high number of enterprises engaged in construction. 
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Source: CSO Business Demography Survey 2014.  

Note. The figures for South Tipperary represent 56% of the figures for all of Tipperary as 56% of the 
population of Tipperary resided in South Tipperary (CSO 2011). 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

1857

930 1015 975

571

3803

2453

2016
1829

1182

0

500

1000

1500

2000

2500

3000

3500

4000

WEXFORD WATERFORD KILKENNY SOUTH TIPPERARY CARLOW

Construction Enterprises in South East 2014

Enterprises Persons



 

8 
 

Irish Times Top 100 Construction Companies 2016 
that operate in South East Ireland 

 
Ranking Name Employment Turnover HQ Presence in SE Reach 

1 CRH Plc 86,778 €27.1bn Dublin Multiple locations International 

5 Sisk Group 1,303 €1.1bn Dublin Various contracts International 

11 Mercury Engineering 1,254 €405m Dublin Various contracts International 

12 BAM Ireland 542 €385m Dublin Various contracts International 

13 Jones Engineering 2,400 €360m Dublin Various contracts International 

18 PM Group 2,200 €297m Dublin Various contracts International 

23 Dornan Engineering 609 €211m Cork Various contracts International 

24 Jacobs Engineering 375 €207m USA Various contracts International 

25 KN Network Services 1,036 €203m Dublin Various contracts International 

26 Winthrop Engineering 700 €184m Dublin Office in Waterford Ireland & UK 

28 JJ Rhatigan Construction 328 €173m Galway Various contracts Ireland & UK 

29 John Paul Construction 196 €165m Dublin Various contracts International 

31 PJ Hegarty Construction 225 €152m Dublin Various contracts Ireland & UK 

41 Sammon Contracting 300 €100m Kildare Various contracts Ireland & UK 

43 Suir Engineering 571 €96m Waterford HQ in Waterford Ireland & UK 

63 FLI Group 134 €50m Waterford HQ in Waterford International 

75 Duggan Steel 75 €39m Kilkenny HQ in Kilkenny Ireland 

81 Mythen Construction 45 €29m Wexford HQ in Wexford Ireland 

89 Mott McDonald Ireland 124 €21m UK Office in Waterford International 

93 Clancy Construction 74 €18m Tipperary HQ in Tipperary Ireland 

 

Other significant companies in construction related activities based in South 
East 
             

  Kentz SNC Lavalin 90 ? Canada Offices in Tipperary International 

  STS Group 700 ? Waterford HQ in Waterford International 

  Sepam  Est 2,000 ? Tipperary HQ in Tipperary International 

 

Additional to the above, there is a significant number of construction related SMEs 
throughout the South East. 

It is important to emphasise that the level of direct employment is significantly less 
than indirect employment because of the predominance of subcontracting in the 
construction sector. As referred to earlier, there are 16,900 persons recorded as being 
employed in construction in the South East according to the CSO QNHS for 2016. 
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Profile of Employment in Construction in the South East in 2015 

The National Skills Bulletin 2016 provides a detailed insight into individual occupations 
and their distribution across various sectors for 2015 based upon the CSO QNHS. If it 
is assumed that the distribution of occupations across the country is fairly consistent, 
then we can extrapolate the numbers employed across each occupation for the South 
East as follows.  

  

Total in 
Occupation 
in Ireland 

No in 
Construction 
in Ireland 

Numbers 
extrapolated 
for South East  

Other Construction Trades 23400 17082 2362 

Carpenters & Joiners 18100 14661 2028 

Elementary Construction Operatives 30300 11817 1634 

Electrical & electronics trades 34300 10290 1423 

Plumbers 9400 7990 1105 

Construction Operatives 12100 7744 1071 

Painters & Decorators 7700 7007 969 

Functional Managers 47100 6594 912 

Mobile Machine Drivers & Operatives 11700 4563 631 

Bricklayers 4100 3157 437 

Plasterers 3000 2700 373 

Housekeepers & Caretakers 14900 1788 247 

Civil Engineers 8100 5103 706 

Managers & Proprietors  in other services 27000 1350 187 

Metal forming, welding & related trades 10500 1155 160 

Other business associate professionals 11900 1071 148 

Sales Related Occupations 11500 920 127 

Horticultural, agricultural & fishing trades n.e.c. 15300 918 127 

Architects & town planners 4700 3760 520 

Architectural technologists, construction project managers & 
surveyors 3300 1980 274 

Production Managers 13100 786 109 

Office managers & supervisors admin. occupations  9600 576 80 

Other technicians n.e.c. 5500 550 76 

Electrical, electronic & engineering technicians 5800 522 72 

Plant & Machine Operatives 7000 490 68 

Financial Managers & Directors 5600 336 46 

Other Elementary Services Occupations 4100 328 45 

Regulations inspectors, health & safety officers 4000 320 44 

Financial & accounting technicians 3500 315 44 

Other Process Operatives 4200 294 41 

Records & library clerks etc. 4200 252 35 

    116419 16100 
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OUTLOOK  

The South East accounted for 12% (5,931) of national housebuilding (50,951) in the 
five years from 2011 to 2015 – source Environ.ie based upon completed units i.e. 
connected for electricity. 

It is projected that 107,000 houses will be completed between 2016 and 2020. 
Based upon a 12% share, the South East is projected to see the construction of 
12,840 units as follows: 

 

 

 

 

This is based upon Planning Permissions from Central Statistics Office; Department 
of Housing, Planning, Community and Local Government (DHPCLG) and DKM 
Consultants estimates for the period 2016 to 2020. 
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Total construction output is projected to grow at an average annual compound rate of 
10% between 2016 and 2020 as shown in the following table taken from the DKM 
Report on the Construction Industry in Ireland in 2016. 
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Construction activity in Ireland is still very concentrated around Dublin. This is 
supported by feedback to the South East Regional Skills Forum from the 
construction sector in the South East. Companies relate that many of those 
engaged in construction from the South East are travelling to Dublin for work.  

 

The high proportion of construction projects located in Leinster gives strong 
evidence of the predominance of construction in Dublin as follows.  

 

From DKM Economic Consultants Report on the Construction Industry in Ireland 2016. 
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Future Skills Needs of the Construction Sector 

There is a projected need for an additional 87,200 direct employees for 
construction occupations in Ireland between 2015 and 2020 according to findings 
of DKM Economic Consultants. This is detailed in the following table. 

 

Source: DKM Report on the Construction Industry in Ireland in 2016. 
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National Apprenticeship Registrations & Forecast Registrations for 
2017 and 2020 

      

 2006 2015 2016 2017F 2020F 

Electrical 2269 956 1343 1280 1415 

Carpentry 1907 291 399 570 1045 

Plumbing 1500 289 345 460 750 

Bricklaying 473 26 52 65 180 

Plastering 220 7 18 30 120 

Painting & Decorating 161 19 27 45 110 

Construction Plant Fitter 88 77 59 75 80 

Wood Manufacturing & Finishing 221 48 71 90 140 

 6839 1713 2314 2615 3840 

      

2017 forecast by SOLAS      

2020 forecast by DKM Consultants  
      

The annual registrations for construction related trades increased significantly in 
2016. The registrations for electrical apprenticeships in 2016 were ahead of the 
2017 forecast. Carpentry and plumbing registrations have recovered and are on 
track to achieve the 2020 forecasts. However the increase for the ‘wet trades’ of 
bricklaying and plastering was from a very low base and is significantly behind the 
targets for 2020.  

Changing Regulations - Near Zero Energy Buildings (NZEB) 

The EU Directives relating to construction have been recently updated, with the 
recast Energy Performance of Buildings Directive (EPBD) introducing the concept 
of Nearly Zero Energy Buildings (NZEB) and specifying that by 31 December 2018 
new buildings occupied and owned by public authorities must meet the nearly 
zero-energy standard; by 31 December 2020 all new buildings must meet the 
nearly zero- energy standard. 

This has significant implications for the construction sector and will require existing 
companies and employees to retrain and upskill to meet these higher building 
standards. 

The challenge will be to deliver this training in a sustainable format that will be 
supported by the construction sector. 



 

15 
 

CHALLENGES FOR THE CONSTRUCTION SECTOR IN THE SOUTH EAST  

The following feedback was received by the South East Regional Skills Forum from 
companies engaged in the construction sector in the South East between March 
and May 2017. This consultation was supported by the Construction Industry 
Federation.  

Image of the construction sector 
1. As a result of the job losses in the sector during the recession many families 

and career guidance counsellors discourage children from pursuing careers 

in construction. 

2. The entry level for electrical and instrumentation apprenticeships is too low 

resulting in learners with a low level of academic attainment, particularly in 

math’s and physics, struggling or failing to complete their apprenticeships. 

3. The organisational structure of main contractors has changed over the last 

few years. Main contractors are now subcontracting out a lot of the work on 

their projects. As a result main contractors are not hiring as many staff and 

apprentices as they once did. Their subcontractors are nervous about hiring 

apprentices themselves, as they are concerned about a steady supply of work. 

Yet the main contractors have the profile and scale to influence learners to 

select careers in construction. 

4. The engagement of the construction sector to career guidance / second level 

could be escalated.  

Environment for Employment 
1. The perception is that it is currently more cost effective for many SME 

construction companies to employ an ‘agency man’ than to recruit an 

additional staff member. The employment environment is seen as 

unattractive for recruiting staff this needs to change. 

2. The lack of availability of skilled staff will result in significant price inflation in 

construction. 

3. There is a trend to move to less labour intensive forms of construction such 

as ‘pre-fabrication’ and mechanisation of skills. 
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Apprenticeships (See Appendix 1 for explanation of apprenticeships) 
1. As a result of the job losses in the sector during the recession many families 

and career guidance counsellors discourage learners from choosing 

apprenticeships related to construction. 

2. The entry level of 5 D’s in the Junior Certificate for electrical and 

instrumentation apprenticeships is too low resulting in learners with a low 

level of academic attainment, particularly in math’s and physics, struggling or 

failing to complete their apprenticeships. 

3. The block release format of apprenticeships, particularly for the ‘wet trades’, 

is seen as unattractive to employers, particularly small contractors. There is 

a preference for a weekly day-release format. 

Increasing numbers of school leavers want to experience the college 

experience rather than going straight into an apprenticeship. 

4. The current 12 month waiting period for Phase 2 block release for electrical 

apprentices is not acceptable to employers. 

5. A non-sponsored system ( Apprentices attend off the job training for 1 year, 
without specific employer sponsorship,  before starting on site) should be 
introduced for wet trades.   

6. 43% of apprenticeships registered at 21 years of age. 

7. 70% have completed the Leaving Certificate. 

 

BUILDING CONTRACTORS FINDINGS 

8. Currently many small companies in the South East have insufficient work to 

justify taking on an apprentice. 

9. Lack of visibility of when the apprentice will be called for block release 

(phases 2, 4 & 6) is seen as a problem for the employer. 

10. ‘Wet trades’ have a poor image even compared to electrical & mechanical 

apprenticeships. 

11. Methods of plastering are changing in response to the lack of plasterers 

 Internal plastering has been substantially replaced by taping & jointing. 

 Mechanical spray-on plaster (Suppliers such as Gypsum, Roadstone 

and Webber provide a solution including materials and system of 

application resulting in a reduction in need for plastering skills.) 
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1. Apprentice sharing for wet trades (brick/block laying and plastering) 

 

 The Construction Industry Federation commenced an apprentice 

sharing initiative in 2016. The model has been approved by SOLAS and 

piloted in the South East with Anthony Neville Construction, Cleary 

Doyle Construction, Clancy Construction & Mythen Construction. One 

year on, the consortium has employed 4 apprentices – CIF and the 

members deem the pilot to be a success. 

 Now the construction industry has an opportunity to roll this concept 
out nationally. 

 The scheme involves three or four companies sharing an apprentice 
under a ‘Memorandum of Understanding’  

 Skills can be learned while working with subcontractors. 

 Companies see a benefit in this approach. 
2. Site Forman Training 

 It is very difficult to identify and recruit site foremen. 

 There is no recognised qualification of ‘site foremen’.  

 The role of site foreman is seen as crucial for most companies. 

 Companies are willing to sponsor a semi-skilled or skilled employee 

who has significant practical experience to be trained as a ‘site 

foreman’. 

3. Promotion of Careers within second level schools 

 A pre apprenticeship / taster programme should be available and 

promoted in the South East.  

 Career prospects including earnings and progression should be 

highlighted. 

 A promotional document / resources are required to promote the 

trades. 

 Target school principals as well as well as guidance counsellors. 

  

4. Workforce Development 

 Short courses (1 – 3 days) on specific skills should be more available 

- eg Air tightness, Insulation, standards. 

 Site preparation, foundations etc 
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MECHANICAL / ELECTRICAL COMPANIES FINDINGS  

1. Promotion of Traditional Craft Apprenticeships 
a. Highlight career opportunities including earning potential for each of 

the craft apprenticeships. Potential to earn €30,000 - €50,000 within 

first two years of qualifying. 

b. Encourage Transition Year promotion – see existing CIF Safe Pass 

initiative pilot in Tipperary. 

c. Pre apprenticeship course to give learners an insight and attract more 

mature candidates. It was noted that more than 50% of 

apprenticeships commence at 21 years of age or older.  

d. Include a desirable level of education to target candidates with the 

academic ability to complete the education requirements of 

apprenticeships. 

e. Highlight the career progression opportunities – management, 

engineering, and other construction professions. Highlight access to 

college courses. 

f. Target guidance counsellors & principals with career information about 

apprenticeships. 

g. Provide work placement opportunities for Transition Year students to 

give them insights into construction careers.  

Note: SOLAS has indicated that it will spend €2 million over next two years 
promoting apprenticeships.  
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2. CPD for existing staff 
a. ‘Growing your own’ talent is worthwhile and employers should be 

supported to do this. Highlight opportunities from Life Long learning 

departments in WIT and IT Carlow and the Education & Training Boards.  

b. Meeting a minimum quota of CPD points is a mandatory requirement 

to be registered with the Construction Industry Register of Ireland 

(CIRI). The move to move CIRI from a voluntary basis to a statutory 

register in the near future is a key priority for Government. 

 

 

3. Upskilling of graduates  
Graduates with other qualifications could be enticed to upskill to roles such 
as ‘Contracts Manager’ or ‘Projects Manager’. Develop and promote part 
time courses to achieve this. 
 
 

4. The following skill shortages have been highlighted generally. 

 Quantity Surveyors 

 Civil Engineers  

 Building Service Engineers 

 BIM Technicians 

 Architects 

 Health & Safety Officers  

 Structural Engineers  

 Construction Managers  

 Site Formen 
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HIGHER EDUCATION IN THE SOUTH EAST RELATED TO THE CONSTRUCTION 
SECTOR  

The numbers of new entrant undergraduates enrolled in construction related 
programmes (building, civil engineering and architecture) in higher education in 
the South East has increased by 24% from 196 in 2012 to 243 in 2016.  

However, the number of new entrant undergraduates enrolled in other 
engineering related programmes has not increased between 2012 (342) and 2016 
(345). 

There is further evidence nationally of a reduction in demand for engineering 
related courses in higher education. The CAO has reported that nationally, first 
preference demand for ‘engineering / technology’ courses is down year on year by 
5% for Level 8 courses and 6% for level 7 courses. However, demand for first 
preference ‘built environment’ courses is up 11% for Level 8 courses and 1% for 
Level 7 courses year on year. 

 

These figures include those enrolled for certificates, diplomas, ordinary degrees 
and honours degrees. 

Source: Higher Education Authority. 
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These figures include those enrolled for certificates, diplomas, ordinary degrees 
and honours degrees. 

Source: Higher Education Authority. 
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LIVE REGISTER STATISTICS  

As of January 31st 2017 there were 36,974 people on the live register in the South East. 19% of those are from crafts 
and related occupations group and 19% are from the plant and machinery operatives occupational group giving a 
total of 38% combined. Below is a breakdown of each occupational group by county.   

 

South Tipperary Occupational Group on Live Register  Total %  Carlow Occupational Group on Live Register Total % 

Associate Professional and Technical Occupations 148    Associate Professional and Technical Occupations 
     

100    

Clerical and Secretarial Occupations 543    Clerical and Secretarial Occupations 
     

355    

Craft and Related Occupations 936 15%  Craft and Related Occupations 
  

1,359  31% 

Managers and Administrators  141    Managers and Administrators  
     

115    

Other Occupations 966    Other Occupations 
     

342    

Personal and Protective Service Occupations 814    Personal and Protective Service Occupations 
     

476    

Person has no Occupation 193    Person has no Occupation 
     

151    

Plant and Machine Operatives 1539 25%  Plant and Machine Operatives 
     

753  17% 

Professional Occupations 248    Professional Occupations 
     

195    

Sales Occupations 666    Sales Occupations 
     

571    

South Tipperary  Numbers on Live Register 6194 40%  Carlow Numbers on Live Register 
  

4,417  48% 
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Waterford Occupational Group on Live Register Total %  Wexford Occupational Group on Live Register Total % 

Associate Professional and Technical Occupations 183    Associate Professional and Technical Occupations      230    

Clerical and Secretarial Occupations 895    Clerical and Secretarial Occupations   1,042    

Craft and Related Occupations 1492 16%  Craft and Related Occupations   2,516  20% 

Managers and Administrators  390    Managers and Administrators       391    

Other Occupations 1915    Other Occupations   1,982    

Personal and Protective Service Occupations 1096    Personal and Protective Service Occupations   1,547    

Person has no Occupation 464    Person has no Occupation      788    

Plant and Machine Operatives 1342 14%  Plant and Machine Operatives   2,075  16% 

Professional Occupations 477    Professional Occupations      841    

Sales Occupations 1017    Sales Occupations   1,196    

Waterford Numbers on Live Register 
  
9,271  31%  Wexford Numbers on Live Register  12608 36% 

 
Kilkenny Occupational Group on Live Register  Total % 

Associate Professional and Technical Occupations 134   

Clerical and Secretarial Occupations 438   

Craft and Related Occupations 799 18% 

Managers and Administrators  186   

Other Occupations 297   

Personal and Protective Service Occupations 596   

Person has no Occupation 125   

Plant and Machine Operatives 1206 27% 

Professional Occupations 266   

Sales Occupations 437   

Kilkenny Numbers on Live Register  4484 45% 

 

     Source: Department of Social Protection  
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SUMMARY 

 

Occupational Group on Live Register 
by County  

South 
Tipperary 

Carlow Waterford Wexford Kilkenny  Totals 

Craft and Related Occupations  936 1359 1492 2516 799 7,102 

Plant and Machinery Operatives  1539 753 1342 2075 1206 6,915 

Total  2,475 2,112 2,834 4,591 2,005 14,017 

 

Source: Department of Social Protection - January 2017 

The above categories are very broad and include persons with experience across a variety of sectors. They also 
include some people who are working seasonally or part time. They give an indication of the availability of persons 
that could be attracted and retrained to work in the construction sector. 
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NEXT STEPS  

There is a definite need for an industry-led promotional campaign to highlight 
career opportunities in the construction sector. 

 

There is a growing demand for traditional craft apprentices to meet the projected 
growth in construction between now and 2020. 

 

Industry and education providers need to explore the potential for new 
apprenticeships in the construction sector. 

 

There is a clear need for upskilling of the existing construction workforce to 
maintain competitiveness and comply with new standards. Industry and education 
providers need to work together to develop solutions to meet this need that are 
workable for industry and sustainable for education providers. This includes 
increasing the accessibility of existing further and higher education training 
programmes. 

 

Continue to target job seekers on the live register to seek employment in the 
construction sector and retrain. 

 

The substantial range of construction related programmes that are currently 
available in the South East needs to be promoted better to learners, parents and 
career guidance counsellors in the region. 
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APPENDIX  

 

Appendix 1. 

Apprenticeships explained. 

The existing ‘Traditional Craft’ apprenticeships are managed by SOLAS and the 
training is delivered by a combination of the Education & Training Boards (who 
have taken over the FAS Training remit) and the Institutes of Technologies. There 
are 25 such apprenticeships and all result in a Level 6 qualification achieved over a 
four year timeframe. 
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In June 2015, the newly established Apprenticeship Council recommended the 
establishment of 25 new apprenticeships. A further call for proposals was issued 
in May 2017 with a closing date of 1st September 2017. 

 

New apprenticeships are: 

 Industry-led  by consortia of industry and education partners 

 Lead to an award at Levels 5 to 10 on the National Framework of 
Qualifications (NFQ) 

 Between 2-4 years in duration 

 Minimum 50% on-the-job learning 

 Flexible delivery – online, blended, off-the-job learning in increments/blocks 

 Apprentices are employed under a formal contract of apprenticeship 

 The employer pays the apprentice for the duration of the apprenticeship* 

*For apprenticeships in place prior to 2016 the State pays a training allowance to 
apprentices during off-the-job training phases 
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Appendix 2. 

The following is a schedule of construction related education and training provision 
available in the South East. 


