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Regional Skills
Fora
Background

“Ensuring that the
responses developed
are tailored to
identified skills needs”
The purpose of the nine Regional Skills
Fora is to help foster stronger links
between employers and the Further and
Higher Education and Training sector
within each region.
The work plan within each region is
driven by key stakeholders in the region
including employers, enterprises and
education and training providers thereby
ensuring that the responses developed
are tailored to identified skills needs.
A team of nine Regional Skills Forum
Managers are the key contact points
and lead the work of the Forum in each
Region.

Case Study: Understanding what the Regional
Skills Fora can do for SMEs
The South West Regional Skills Forum and EPS (a
SME in the South West) - a provider of innovative,
progressive and future proof products, solutions
and services to the water sector.
•

Following a skills audit carried out by the RSF
South West Manager, different specific skills
needs for EPS including digital, leadership and
BIM skills were identified as being critical skills
needs for EPS.

•

RSF South West members including local ETBs,
Tralee IT, Cork IT and UCC responded to these
skills needs by providing new education and
training modules and programmes. Employees
of EPS participated in reskilling and upskilling
programmes such as Springboard+, EXPLORE
and programmes delivered by ETBs and
Skillnet Ireland.

•

Trusting and lasting relationships between
industry, Education and Training Providers and
other RSF South East members including
Government Departments and agencies such
as DEASP, EI, IDA have been established. These
other members of the Fora provide solutions to
other needs of employers outside of the
Education and Training system, such as
vacancies and funding/investment
opportunities.

“The South-West Regional Skills Forum is a
great talent development and management
platform which EPS is proud to be part of and
we are delighted to say we are continuing to
see the benefits of the hard work which has
been sustained by the RSF Manager and the
Fora in the South West.”
- Testimonial from EPS Group

Regional Skills Fora - Annual Report 2019

4

“Regional skills data
providing the basis
for informed dialogue
on skills needs at
National level”

Regional Skills
Fora
Background

The regional activity and insight feeds
into the Skills Planning and Enterprise
Engagement (SPEE) Unit of the
Department of Education and Skills, the
National Skills Council, the Skills Labour
and Market Research Unit (SLMRU)
along with the Expert Group for Future
Skills Needs, providing the basis for
informed dialogue on skills needs at
National level.

The Fora provide
•

Single contact point in each region to aid
employers navigate the education and training
system.

•

More robust labour market information and
analysis of employer needs to inform programme
development.

•

Greater collaboration and utilisation of resources
across the education and training system and
enhancement of progression routes for learners.

•

A structure for employers to become more
involved in promoting employment roles and
opportunities for career progression in their
sectors.
Members of the Fora also include Government
Departments and Agencies including DEASP, EI,
IDA. If the education and training system cannot
provide a solution for an identified skills need
other members of the Fora may be in a position
to do so.
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Structure
and
Membership

There is an established network of nine
regional skills fora bringing together the
full range of further and higher education
and training providers, relevant state
agencies, enterprise, employers and other
stakeholders to work together on a shared
agenda aimed at ensuring the optimum
alignment of education and training
provision with the talent and skills needs
of enterprise in each region.

“To work
together
on a shared
agenda aimed
at ensuring
the optimum
alignment”

North East

Manager - Ray Murphy
raymurphy@regionalskills.ie

Dublin

Manager - Natasha Kinsella
natashakinsella@regionalskills.ie

Mid East

Manager - Siobhan Keogh
siobhankeogh@regionalskills.ie

South East

Manager - Edmond Connolly
edmondconnolly@regionalskills.ie

South West

Manager - Siobhan Bradley
siobhanbradley@regionalskills.ie

Mid West

Manager - Joe Leddin
joeleddin@regionalskills.ie

West		

Manager - Denise Rocks
deniserocks@regionalskills.ie

Midlands

Manager - John Costello
jcostello@regionalskills.ie

North West

Manager - Hilary McPartland
hilarymcpartland@regionalskills.ie
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Structure
and
Membership

The RSF Manager with support from the
SPEE Unit identifies and creates responses
to skills needs of their region. Each Forum
has a rotating chairperson with over half of
the chairpersons representing enterprises
from the private sector.
This direct insight and link to regional
enterprise helps to guide and develop the
forum's individual work plan. Each Forum
has the flexibility to develop its own yearly
work plan for their region in conjunction
with Forum members and in line with the
overarching objectives and policy of the
Department of Education and Skills.

North West

Chair: Mark Butler,
Lotusworks

North East

Chair: Justin Lawless,
Intact Software

South West

Chair: Denis McCarthy,
FEXCO

South East

Chair: Dr Patricia Mulcahy,
IT Carlow

Mid East

Chair: Dr Michael Brougham,
Enterprise Ireland

Mid West

Chair: Padraic McElwee,
Local Enterprise Office

Midlands

Chair: John McKenna,
Athlone IT

West		

Chair: Mark Gantly,
HP and American Chamber of Commerce

Dublin

Chair: Siobhan O’Shea,
CPL Recruitment

Membership of a Regional Skills Forum
Public Bodies
l

Education and Training Providers

ETBs, Institutes of Technology, TU Dublin, Universities,
Skillnet Ireland
l

Government Departments

Department of Employment Affairs & Social
Protection.
l

“Helps to guide
and develop
the individual
work plan for the
region”

Enterprise Agencies

Enterprise Ireland, IDA, LEO’s, Local Authorities,
Chambers of Commerce.
l

Enterprise

Representatives of enterprise and employers in each
region.
(Individual employers and/or representative bodies such
as IBEC, Construction Industry Federation and Professional
bodies)

Regional Skills Fora - Annual Report 2019
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Engagement
Sectors and
Levels
Figure 1.

20%
Other

(Micro/Associations)

23%

Small

25%
Large

32%

Medium

Figure 1.
Profile of Enterprises Engaged with by RSF in 2019
In 2019, the Regional Skills Fora (RSF) engaged with over 1,400 enterprises employing over 100,000
employees across all regions. This shows an increase in overall activity of 42.4% from the 2018 figure of 1,052.
The RSF engage with all sectors and size of Enterprises with particular focus on Small and Medium
Enterprises (SMEs). In 2019, 55% of all activity was with SMEs; this shows a slight decrease on the figure for
2018, which was at 69%. Figure 1 above outlines the size of enterprises engaged with during 2019.
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Engagement
Sectors and
Levels

“Engaged with over
1,400 enterprises
within all regions”

Figure 2.
Large (250+)
19%

2018

25%

2019

Medium (50-249)
39%

2018
32%

2019

Small (10-49)
30%

2018
23%

2019

Micro (<10)
6%

2018

9%

2019

Association
6%

2018
4%

2019

Unknown
2018
2019

0%
7%

Figure 2.
2018-2019 Comparative Profile of RSF Enterprise Engagement
In 2019, the Regional Skills Fora (RSF) engaged with over 1,400 enterprises across all regions.
Figure 2 outlines the breakdown of all RSF enterprise engagement in 2018 and 2019.
It is notable that the engagement with micro enterprise has steadily increased from 6% in 2018 to 9% in 2019.
The percentage of large enterprise remains circa 20% over the last 3 years, increasing to 25% in 2019 as against
19% in 2018.
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Engagement
Sectors and
Levels

“The main sector for
engagement was in
Manufacturing at 38%”

Figure 3.

38%

18%

7%
5%

4%

5%
3%

6%
4%

1%

4%

3%
1%

1%

Agriculture Forestry & Fishing

Transportation & Storage

Administrative & Support Service

Manufacturing

Accommodation & Food Services

Human Health & Social Work Activities

Construction

Information & Communication

Arts Recreation & Entertainment

Wholesale & Retail Trade Repair of

Financial & Insurance Activities

Electricity, Gas Stream & Air Conditioning Supply

Professional Scientific & Technical

Other Service Activities

Motor Vehicles & Motorcycles

Figure 3.
Sector Engagement Levels for 2019
The RSF engages with all sectors guided by each of the nine region’s needs, the individual Forum
insights and data available through the National Skills Bulletin. In 2019, the main sector for engagement
was Manufacturing at 38% followed by Information & Communication Technology at 18%.
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Engagement
Sectors and
Levels

“ICT along with the
Finance and Insurance
sector increased by 8%
and 3% respectively”
Figure 4.

Manufacturing Pharmaceutical & Engineering

Arts Entertainment &
Recreation

Electricity Gas Stream
& Air Conditioning

2%
1%
Administrative &
Support Service

Construction
1%

-7%
-7%

1%

-1%
Professional
Scientific
& Technical

Wholesale
& Retail
Trade

0%
3%

Financial
& Insurance Activities

8%

Accommodation
& Food Services

Information & Communication

Figure 4.
Comparative analysis of engagement sector difference from 2018 to 2019
Figure 4 shows a comparative analysis of engagement levels from 2018 to 2019. It shows that the manufacturing
and construction sectors reduced in engagement activity levels by 7% from 2018 to 2019. While this was
a reduction of 7% it still remained the largest sector engaging with RSF. The ICT along with the Finance &
Insurance sector showed an engagement level increase in activity at both 8% and 3% respectively.
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“Signposting to
Existing Provision has
showed the biggest
increase in activity by
9%”

Engagement
Outcomes

Figure 5.
Forum Specific Event Participation
31%

2018
25%

2019

Participation on Subgroup/Forum
11%

2018

13%

2019

Relationship Building
15%

2018

14%

2019

Signposting to Existing Provision & Services
8%

2018

17%

2019

EXPLORE
2018
6%

2019

Skills Needs Assessment
7%

2018

8%

2019

Industry Involvement with Education Provision
10%

2018

9%

2019

Other

(e.g. Work Placement, Research Project, Apprenticeship &
Traineeship Development)

2018
2019

17%
9%

Figure 5.
Overview of engagement outcomes 2019 and 2018
The engagement outcomes of the RSF for 2019 shows that the main outcomes are Forum Specific Events
Participation which accounts for 25% of all RSF activity, this is a decrease of 6% from 2018 where it
accounts for 31%. Signposting to Existing Provision has showed the biggest increase in activity by 9% going
from 8% in 2018 to 17% in 2019. EXPLORE was introduced as a pilot initiative in Quarter 3 2018, EXPLORE
metrics are included in Industry Involvement with Education Provision for 2018.
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RSF
New Education
and Training

“A core focus of RSF is
greater collaboration
and utilisation of
resources”

A core focus of the RSF is greater
collaboration and utilisation of
resources across the education and
training system and enhancement of
progression routes for learners.
Throughout 2019 the RSF have been
working on this objective and meeting
regional skills needs by enhancing
the offerings of the education and
training sector to respond rapidly to the
emerging needs of both industry and
learners.

17

MW

“Building academic
ability and
confidence”
The Mid West RSF (MWRSF) in partnership with
Limerick and Clare Education and Training Board
facilitated a roundtable discussion of companies
within the Limerick for IT cluster. This resulted in the
development of a course to enable older employees
of participating companies to develop their
knowledge and competence to achieve a QQI Level
6 Certification in Data Analysis and Business Skills.

Mid West
Region
Data Analysis and
Business Skills

The course focused on skills to meet regional
requirements for business and data analysis. It is
modularised to allow learners to develop their skills
as they move through the curriculum, building
academic ability and confidence.
A total of fifteen participants enrolled on the course
which commenced in September with Skills to
Advance funding. It is delivered in a flexible format
to facilitate employees to acquire a full Major Award
at Level 6 (120 credits), giving them the opportunity
and pathway option to progress to third level
education.

18

SW

“Has the highest
employment nationally in
the tourism/hospitality”
Skills Needs & Industry Sector:
Outside of Dublin, the South-West region has the highest
employment nationally in the tourism/hospitality
sector. Given the scale and importance of the sector to
employment and economic growth, working with and
supporting the hospitality sector was identified as a key
priority at the outset for the South-West RSF (SWRSF).

RSF Role in Addressing Skills Needs:

South West
Region
Advancing
Hospitality Skills

Throughout 2017 and 2018, the SWRSF worked with a
Group of General Managers and HR Teams from leading
hotels across the county to identify key skills requirements
and optimum solutions to build capabilities in areas
deemed most significant. This involved scoping roundtables and subsequent development of career pathway
maps with key skills requirements identified from entry
level through to management roles across food and
beverage professional roles.

Industry Engagement:
The Cork Hospitality Skills Group was chaired by Aaron
Mansworth, SWRSF member, Director of Trigon Hotels
and 2017/2018 IHF Cork President and included General
Managers from the Montenotte Hotel, Fota Island Resort
Hotel, the Imperial Hotel, Vienna Woods Hotel, Cork
Airport and Metropole Hotels. As work progressed, HR
teams from these hotels and others joined the group to
support programme development.

Education Response:
The hospitality group reviewed and made a number of
recommendations/refinements to a bar (City & Guilds) and
a restaurant (QQI Level 3) skills programme that Cork ETB
had delivered in the past. CETB used industry insights to
update content along with an improved delivery structure
to facilitate those in employment in availing of the
programmes and both programmes were offered through
the Skills to Advance Initiative.
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SE

“There has been
considerable
investment in
automation in
manufacturing”
HGV Traineeship WWETB

South East
Region
HGV Traineeship
and Automation
Engineering

The Irish Road Hauliers Association were anxious
to address the shortage of new entrant HGV drivers
to the sector. They approached the South East RSF
Manager and their needs were evaluated. This resulted
in the development of a HGV Traineeship, which was
piloted in Wexford and Waterford in 2018. This initiative
has been a tremendous step forward for the road
hauliers and continues to deliver skilled HGV drivers.
Furthermore, on the strength of this programme,
the Irish Road Haulage Association (IRHA) reached a
new agreement with the insurance industry whereby
graduates of the traineeship who are under 25 years of
age would no longer be subject to a significant loading
on their insurance.

Certificate in Automation Engineering
Level 7, 15 credits
There has been considerable investment in automation
in manufacturing across medical device manufacturing,
precision engineering, food manufacturing and
pharmaceutical manufacturing across the South East.
The SERSF invited industry to a meeting with Waterford
Institute of Technology (WIT) Engineering Department
in August 2018 at which the demand for new courses in
this field was confirmed. Over the following 12 months,
SERSF and WIT worked closely with industry to refine
proposals leading to a new Bachelor of Engineering
(Hons) in Automation and Data Intelligence. This will
provide a future pipeline of automation engineers. In
the meantime, to meet the current needs of employers,
a part time Certificate in Automation Engineering
Level 7, 15 credits was developed and is funded by
Springboard+ to commence in January 2020.
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W
West
Region
Cybersecurity Skills

Consultations with companies in early 2019 indicated
a possible gap in cybersecurity skills provision in
the West region. To explore this further, the West
Regional Skills Forum liaised with education
and training providers to develop a mapping of
cybersecurity skills provision across Galway, Mayo and
Roscommon. A roundtable with interested industry
partners was organized in March 2019, to analyse
the skills provision mapping and to examine what
skills gaps actually existed, what progression routes
were available to learners and what action should
be taken. This led to a collaboration between NUI
Galway, the Galway Mayo Institute of Technology
and Hewlett Packard Enterprise (working group lead
company) to update and add to the cybersecurity
skills provision in seven undergraduate and
postgraduate degree courses across both institutions.
Scott Dolin (Cyber Defense Center Manager, HPE)
notes ‘We were able to take what we know from
industry, and bring that, through the Skills Forum,
into these universities…on the trends that we see
coming in the future’.
Dr. Michael Schukat, (Programme Director, School
of Computer Science, NUI Galway) adds that the
‘Regional Skills Forum makes it easy to talk with
academics from other institutions and with industry…
I can get almost instantaneous feedback on issues
that relate to my lectures and learning outcomes’.
By September 2019 students in Galway and Mayo
were already benefitting from more industry-ready
upskilling in cybersecurity. The mapping exercise was
so successful that it was repeated across the other
Regional Skills Forum regions, to create a national
online database of cybersecurity skills provision in
partnership with Cyber Ireland.

“So successful that
it was repeated
across the other
Regional Skills
Forum regions”
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ME
Mid East
Region
Postgraduate
curriculum review and
development

Maynooth University – Postgraduate curriculum
review and development:
The Mid East RSF (MERSF) Manager participates
on a working group to feed into the Maynooth
University Master’s Task Force, which was established
by the President to review the provision of taught
postgraduate programmes. The working group put
forward recommendations and examined ways
in which postgraduate programs can link better
with industry partners and explore ways to enhance
employer and alumni networks.
A series of Industry Breakfast Meetings ran in
2019, the first of which commenced in May with
engagement from industry in the development of
current and emerging postgraduate offerings. Based
on this, a second event was held in November where
four short CPD offerings were proposed. These
offerings will be further reviewed by the University
with a view to piloting the courses in 2020 in the
areas of Design Thinking and Data Analytics.

“Explore ways
to enhance
employer
and alumni
networks”
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MW
“Attracted positive
local and regional
coverage with
increased uptake
by employees”

Mid West
Regional Skills
Forum
Upskilling the Mid-West
2019 Roadshow

A key objective of the Mid-West Forum's work plan
for 2019 involved hosting education and training
providers on site in industry to help promote flexible
learning programmes to both host company and
neighbouring enterprises. In May Dell EMC in
Limerick facilitated the inaugural roadshow followed
by Shannon based Ei Electronics in July and Clare
County Council in September.
These events demonstrated the collaborative value
proposition of the Mid-West region between Industry,
Education Providers, Chambers of Commerce and
Local Enterprise Boards. Each roadshow attracted
positive local and regional coverage with increased
uptake by employees in part time flexible learning
programmes supported by Springboard+ and Skills to
Advance funding.
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M

As part of the Regional Transition Team to address
the Bord Na Móna employees who were offered
voluntary redundancy, the skills education sub-group
chaired by RSF Manger John Costello arranged a
“New Jobs – New Opportunities” Bootcamp on Friday
17th May in Mount Lucas Training Centre, Derrycricket,
Daingean, Co. Offaly.
The event was opened by Minister Bruton and was
attended by the Regional Skills Forum, Education
and Training Boards, Local Development Companies
and the LEO, who were present to offer advice on
upskilling, and supports available.
This Skills, Education & Jobs Fair was an opportunity
for all Bord na Móna employees accepting voluntary
redundancy, to also engage with the following
companies offering jobs at this event:

Midlands
Regional Skills
Forum
Supporting Regional
Transition Team
- Bord Na Móna

•
•
•
•
•
•
•
•
•
•

Kepak
McDonald International Ltd
Glennon Brothers Ltd.
Shay Murtagh Precast
Coffey Construction
Windhoist
Jones Engineering
Gleveagh Properties
TEG
Beechill Bulbs Ltd

•
•
•
•
•
•
•
•
•

Critical Healthcare
Crystal Air
Roadbridge
Flexsource
Mercury Engineering
JOD Ireland
Banagher Precast
Concrete Ltd.
J Grennan & Sons
Go Eco

“Offer advice
on upskilling,
and supports
available”
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DUB
Dublin
Regional Skills
Forum
SME Engagement Event
in collaboration with
Dublin City Council

“Opportunity
to address
challenges and to
develop strategic
connections”

Over 70 attendees gathered in Wood Quay venue for
an event organised by Dublin Regional Skills Forum
(DRSF) in collaboration with Dublin City Council as
part of Start-Up Week Dublin, to bring together SME
businesses and education providers (FET & HE) in
supporting skills needs. The event MC was Siobhan
O’Shea (Director CPL) – Chair Dublin Regional Skills
Forum.
The event offered an opportunity for SME businesses
to gain insights from other SME organizations who
have engaged with educational providers to address
skills needs and skills development. Some of the
challenges facing SMEs in engaging with training
and education include cost, access to the relevant
resources and the right connections. This event from
DRSF partners offered the opportunity to address
such challenges and to develop strategic connections
within the Dublin region.
The positive result of such connections was
highlighted by the line-up of industry speakers
who shared how they have enhanced their own
people’s capabilities, and business growth through
skills development. Embedding a culture of lifelong
learning remains a priority for the Dublin Regional
Skills Forum and will remain an ongoing priority in
supporting SMEs.
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SE
South East
Regional Skills
Forum
Industry Leaders Launch
Cluster to Promote
Engineering in South East

“Great potential to
encourage, engage and
support young people in
pursuing their career”
Some of the biggest names in industry across the
South East have come together to form a cluster
group to promote and advance engineering in the
region. Engineering the South East was launched
with a mission to see companies working together to
address skills needs, promote careers in engineering
and advance the engineering capabilities of the
region. Michael Carbery, Head of Innovation &
Development with Keenan (Alltech Farming Solutions
Ltd) in Borris, Co. Carlow has been appointed Chair
of Engineering the South East. He commented, “It is
great to be involved with this industry led initiative.
This initiative has great potential to encourage,
engage and support young people in pursuing their
career within the engineering industry”. The Burnside
Group, Glanbia, Boston Scientific, Integer, Bausch
& Lomb, Waters Technologies, CDS Architectural
Metalwork, Aircon Mech and the Asgard Group
are some of the indigenous and multinational
engineering and manufacturing companies across
the South East that have signed up to Engineering
the South East. The group said it will address skills
gaps by working closely with local education and
training providers.
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NW

The RSF Manager launched a skills report for the
Manufacturing sector in the North West in June
2019. Donegal ETB’s Letterkenny Training Centre
hosted the Donegal launch of The Skills Needs of the
Manufacturing in the North West 2019. The North
West Regional Skills Forum in collaboration with
Fasttrack to IT (FIT) coordinated the report.
The in-depth skills audit with local manufacturing
employers was carried out to determine their
current and future requirements in relation to
recruitment, education and skills, in order to
maximize manufacturing employment opportunities
in the North West region over the coming years. 26
employers employing over 3,137 people in the region
contributed to the report which will be used by local
education and training providers to further inform
them about new programme development and
changes to existing programmes.

North West
Regional Skills
Forum
Launch Manufacturing
Skills needs report

Launch of Donegal ICT/FinTech Website and Video
On June 21st, the Minister for Education and Skills
launched a video and website for the Donegal ICT/
FinTech working group. This group was founded
following the publication of the Regional Skills Forum
North West Skills report for ICT/FinTech in the North
West. The group is coordinated by the RSF Manager,
and has been extremely active in promoting working
and studying in ICT in Donegal. IBEC in Dublin
invited the group including the RSF Manager to
present to the Dublin based ICT Companies in June
to share their work to date.

“Maximize
manufacturing
employment
opportunities”
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In 2018, the Regional Skills Fora
Managers developed the EXPLORE
Programme

EXPLORE
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The EXPLORE
Programme

“It is planned to roll
out the initiative into
other sectors of the
economy”

EXPLORE 2018
In 2018, the Regional Skills Fora Managers
developed the EXPLORE Programme which aims
to increase transversal and digital skills amongst
males/females over 35 years of age already in
employment and to improve Ireland’s Lifelong
Learning rates.

EXPLORE 2019
In 2019, over 440 people participated in
EXPLORE. It is planned to roll out the initiative
into other sectors of the economy including the
logistics and supply chain management sector
and the hospitality sector.

Evaluation of EXPLORE 2018
Feedback from a recent evaluation of EXPLORE shows that employers participating in EXPLORE have
commended the impact of the programme on both the participants and their companies.

Participant Feedback

Employers Feedback

Multiple positive effects of participation
including: increased personal development
including self-confidence and confidence in their
digital technology skills, sense of recognition
by the company, awareness of education and
training available and plans to continue to
expand their digital skills and attend further
education and training.

Positive feedback from employers in relation
to: enhanced digital and soft skills, teamwork,
communication and presentation skills,
willingness to participate in further education
and training opportunities, and practical benefits
from the project element of the programme
resulting in financial savings.
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ME
“Delivery of
a number of
successful
EXPLORE
programmes”

Mid East
Region
EXPLORE 2019

The Mid East Regional Skills Forum (MERSF) Manager
in collaboration with ETBs from the region delivered
a number of successful EXPLORE programmes
throughout the region. 22 people, from 3 companies,
participated in EXPLORE in the Mid East. MERSF
also developed a number of videos from both the
Employer and Participants perspectives, which proved
instrumental in promoting the programme throughout
all regions.
These are available to view at
www.regionalskills.ie/explore
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NE
“Direct benefit
the program
has to both
the individual
and in turn
the employer”

North East
Region
EXPLORE 2019

The North East Regional Skills Forum (NERSF) had
a successful up take of the EXPLORE programmes
for their region. The feedback from some of
the participants relayed the direct benefit the
programme has to both the individual and in turn the
employer.
14 people, from 2 companies, participated in
EXPLORE in the North East.
Pictured below is participants from one of the
EXPLORE programmes.
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DUB
CDETB (Colaiste Dhulaigh & Rathmines
College) and DDLETB (Blanchardstown Adult
Ed) delivered the EXPLORE Programme in
Dublin to 45 participants representing 16
companies. The EXPLORE Programme
participants from Colasite Dhulaigh concluded
their initiative with an expert speaker Steve
Gilsenan from Diageo showcasing the impact
of digital skills on manufacturing companies.

Dublin
Region
EXPLORE 2019

“Showcasing the
impact of digital
on manufacturing
companies”
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08.

In 2019 the Regional Skills national
Twitter account was launched.

Communications and Contact
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Communications

“Keeping followers
up to date on
activity at National
and International
level”

Twitter

Website

Data

In 2019 Regional Skills launched

The Regional Skills website

By using regional profile data

their national Twitter account

– www.regionalskills.ie is a

supplied from Skills Labour and

@Regional_Skills keeping

communication tool for employers

Market Research Unit (SLMRU) of

followers up to date on activity at

and education and training

SOLAS, the website offers access

National and International level in

providers. It has full details on

to a detailed profile for each of

the areas of skills and education, in

EXPLORE, Skills for Growth and

the nine regions. These datasets

addition to the activity of the nine

National Skills Updates. Each of

aid in providing the basis for

regional skills fora.

the nine regions have their own

informed dialogue on skills needs.

section on the website outlining
the activity and events that are
happening at regional level, along
with the option to sign up for
regional e-zines.
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CONTACT
+353 1889 2008
speeu@education.gov.ie

Department of Education and Skills
Skills Planning and Enterprise Engagement Unit
Marlborough Street
Dublin 1
Ireland
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