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I am proud to be at the helm of the newly formed Department of Further and Higher Education, 
Research, Innovation and Science, which has at its core a focus on skills development and 
opportunities for all across the further education and training and higher education sectors. 
Apprenticeship is a key priority for me in my new role and will make a crucial contribution to the 
recovery. In these early days, Government has already given a powerful signal of its commitment 
to apprenticeship through the introduction of the Apprenticeship Recruitment Initiative as part 
of the July Stimulus Package. 
 
The Action Plan for Apprenticeship, building on the work already done and lessons learned, will 
set out a clear and ambitious road map for apprenticeship for the next 5 years. This will be the 
path to more fully realising the vision of apprenticeship providing real and substantive career 
pathways for first time learners and for people looking to reskill, where the earnandlearn model 
provides an income while building a solid foundation for career progression. The delivery of the 
new Plan will ensure that apprenticeship is fully integrated into the further and higher education 
landscape, and is recognised as an attractive pathway, not only to a qualification or a job but to 
a sustainable career. 
 
I want our new Department to be strongly consultative in how we undertake our business, to 
build consensus and support, and to use the reach and capacity of our partner organisations and 
stakeholders to deliver on national priorities. No education and training programme relies more 
heavily on a broad range of actors and stakeholders than apprenticeship. We are building a 
pathway together and we need to hear from you. I hope you find this paper informative, 
accessible and that the questions we are posing give you the opportunity to deliver your message 
on the range of issues relevant to delivering a consistent and high quality apprenticeship system. 
 
We need to know why, despite the successes of recent years, more learners and employers are 
not engaging with the system. We need your ideas on how to make apprenticeship more 
attractive and more accessible to women and people with disabilities. We need to know your 
views on the substantial changes that have taken place in apprenticeship and on how we can 
build a strong model for the future. 
 
The apprenticeship model already shows what can be achieved through collaboration, 
communication and a shared vision. Your input will be crucial to the success of the new plan and 
the future of our apprenticeship system. I look forward to hearing your views and to working 
with you over the lifetime of the plan. 
 
Simon Harris TD 
Minister for Further and Higher Education, Research, Innovation and Science  
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Introduction 

 
The process of preparing a new Apprenticeship Action Plan 2021 to 2025 is now underway. It will consider all 
aspects of the current system together with relevant international research to ensure we have an apprenticeship 
system best placed to respond to long term economic needs and which will be resilient and flexible enough to 
meet short term challenges. 

Apprenticeship in Ireland has evolved into a system that provides employment opportunities with integrated 
education and training programmes at Levels 5 to 10 on the National Qualifications Framework. It involves 
multiple providers within the further and higher education system working in partnership with a broad range of 
employers and other stakeholders. 

The Action Plan will look at new ways of structuring, funding, and promoting apprenticeships. It will advance the 
development of a consolidated apprenticeship system with a single coherent model of governance, that is 
appropriate to the system that has evolved, and is inclusive of stakeholders.  Such a model will seek to: 

n deliver of the highest standards of industry led, work based training; 

 
n position apprenticeship as a valued and attractive path to sought after qualifications within the Further and 

Higher Education system; 

  
n be agile and responsive to changing labour market needs and economic cycles; 

 
n encourage and support increased participation by employers across all sectors of the economy; 

 
n provide for greater adoption of apprenticeship at institutional level and integration with the quality assurance 

and general learning environment of the Further and Higher education system; 

 
n encourage diversity and support participation by underrepresented groups.  

 

The Consultation Process 

 
A successful apprenticeship system is built on close collaboration, and opportunities for dialogue, across a wide 
range of stakeholders. These include employers, employees and their respective representative groups, educational 
providers, career guidance professionals, young people, and their parents. The public bodies responsible for 
funding, governance and quality assurance of the education and training system have a key role to play.  

This Consultation Paper is the first step in a comprehensive consultation process to seek the input of stakeholders 
to the development of the new Action Plan. Submissions received will form the basis for further discussion with 
stakeholders to develop the actions and timeframes for inclusion in the new Plan. Subject to developments in 
relation to Covid19 this will involve online or face to face meetings and workshops during September and 
October. Where appropriate, online surveys will also be conducted. 
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The paper is structured as follows: 

Section 1 describes the current governance and operational framework for apprenticeship. 

Section 2 outlines the current funding arrangements and considerations in relation to the cost distribution model 
for apprenticeship for stakeholders. 

Section 3 looks at participation and diversity in apprenticeship. 

Section 4 contains a series of questions to help frame responses to the paper. 

Responses to the consultation paper are requested by Friday 18 September 2020. 

The 2016–2020 Action Plan 

 
 
The Action Plan 20212025 will be the second Action Plan for Apprenticeship since the Review of Apprenticeship 
Training in Ireland was published in 2013. 

That Review set out to assess whether the system should be retained, adapted or replaced by an alternative model 
of vocational education and training following a falloff in registration of 80% during the last recession. It set out 
the need for a range of new apprenticeships to support the recovery of work based learning programmes. 

On foot of the Review, the Apprenticeship Council was established in November 2014. The remit of the Council 
was to oversee the development of a range of new apprenticeship programmes outside preexisting trades and to 
examine the issues associated with creating a more flexible and accessible model of apprenticeship that could 
meet the needs of a diverse range of employers. The membership and terms of reference for the Council are at 
Appendix 1. 

Throughout this paper the preexisting apprenticeships will be referred to as the craft apprenticeships and the new 
programmes developed under the Apprenticeship Council as the consortia-led apprenticeships.  

The establishment of the Apprenticeship Council was followed by the launch of the Action Plan to Expand 
Apprenticeship and Traineeship in Ireland 2016-2020, which sought to more than double the number of apprentices 
during the lifetime of the plan. 

Developments under the 2016-2020 Action Plan include the following: 

n Two calls for proposals in 2015 and 2017 resulted in the delivery of thirty new consortialed apprenticeship 
programmes in sectors such as auctioneering, ICT, hospitality, logistics and biopharma. This brings the total 
number of available apprenticeships to 55, with a further 23 programmes in development. Eight of these are on 
schedule to launch in 2020. 

 
n The number of employers engaging with the apprenticeship system has increased from 3,558 in 2015 to over 

6,000 in 2020. 
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n Annual registrations across all programmes grew from 3,153 in 2015 to 6,177 in 2019 and the overall 
apprenticeship population has more than doubled from 8,317 at the end of 2015 to 17,829 in 2019.  Details of 
apprentice registrations and apprentice population by programme area are at Appendix 2.  

 
n While target increases in registrations for craft programmes have been met, lower than expected employer take 

up for the consortialed programmes has resulted in lower numbers of apprentices being recruited and targets 
set in the Action Plan have not been met see Appendix 3. 

 
n Female participation in apprenticeship has grown from 60 in 2016 to 709 in 2020. 

 
n A programme of review of all craft apprenticeships has been undertaken; curricula have been revised and 

modernised and an updated framework for quality assurance has been developed. 

 
n A  Review of Pathways to Apprenticeship was published by SOLAS in November 2018. 

 
n The www.apprenticeship.ie website is being redeveloped with new online platforms for employers and 

apprenticeship job vacancies launched in 2019. 

 
n A national promotional campaign, Generation Apprenticeship, to promote apprenticeship to employers and 

potential apprentices has been underway since 2017. 

 
n There has been significant growth in apprenticeship investment, resourced from a reformed National Training 

Fund. Funding increased from €74.7 million in 2016 to €142 million in 2019. €169 million has been allocated for 
2020.   

 

Stakeholder Perspectives 

 
Ongoing engagement with apprenticeship stakeholders has taken place as the process to roll out the consortialed 
apprenticeships has evolved. This has included discussions with consortia, the Apprenticeship Council, Ministers 
and Ministers of State, as well as meetings of the Joint Oireachtas Committees on both Education and Skills and 
Business, Enterprise and Innovation. The Department has listened to and considered the stakeholder views 
articulated and these have informed actions and initiatives over the last number of years. 
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Section 1

Governance and 
Operational Framework 
for Apprenticeship 
This section of the paper looks at the definition of 
apprenticeship, the legislative basis which underpins it, the 
structures responsible for governance, and describes how 
apprenticeships are developed and delivered. 
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What is Apprenticeship? 
 

A key feature of apprenticeships that distinguish them from other forms of education and training or work based 
learning is the 'dual' nature of the programme which combines formal education with training and experience in 
the work place.  The 2018 EU Recommendation on a European Framework for Quality and Effective Apprenticeships1 
defines apprenticeships as formal vocational education and training schemes that: 

n combine learning in education and training institutions with substantial workbased learning in companies and 
other workplaces, 

n lead to nationally recognised qualifications, 

n are based on an agreement defining the rights and obligations of the apprentice, the employer and, where 
appropriate, the vocational and training institutions, and 

n provide for the apprentice to be paid or otherwise compensated for the workbased component. 

Core Features of Apprenticeship in Ireland 

 
While reflecting the four elements of the definition set out above, apprenticeship in Ireland spans both higher 
education and further education. However, while apprenticeship programmes are available from level 5 to level 10 
on the National Framework of Qualifications they all have a common set of core features that are underpinned by a 
combination of primary legislation, statutory rules and administrative guidance.   

Figure 1 Core features of apprenticeship in Ireland 

1  Recommendation on a European Framework for Quality and Effective Apprenticeships, 5 March 2018, 6779/18
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n Apprenticeships may 
only be offered in a 
designated area of 
economic activity 

n An apprentice must be 
employed under a 
formal written contract, 
be paid wages and 
covered under social 

insurance arrangements 

n Employers must be 
approved and 
registered with SOLAS 
before taking on an 
apprentice 

 

 

n Employers must 
register each 
apprentice with SOLAS 

n Apprenticeships must 
lead to a certified 
qualification on the 
National Framework of 
Qualifications from 
level 5 to level 10

Features which are 
underpinned by 
primary legislation 
include:

n Apprenticeships must 
be of a minimum 
duration of 2 years 

n At least 50% of the 
learning must take 
place onthejob 

n An Apprenticeship 
Code of Practice sets 
out the rights and 
obligations of both 
employers and 
apprentices 

 

n All new apprenticeship 
programmes must be 
developed by industry 
led consortia 

Features of 
apprenticeship which 
are defined by 
statutory rules 
and/or administrative 
guidelines include:
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Opportunities for dialogue between social partners is also a key feature of apprenticeship systems internationally. 
The precise nature of the dialogue takes different forms depending on national practices. At EU level, cross
industry social partners and other stakeholders participate in the European Alliance for Apprenticeship and were 
instrumental in driving the development of the EU Recommendation. 

In Ireland, stakeholders are involved in all aspects of the governance, design and implementation of 
apprenticeships through membership of: 

n the Apprenticeship Council; 

 
n advisory structures in SOLAS on the exercise of their statutory and coordinating provider functions; 

 
n the industry led consortia for the new programmes, and 

  
n the Committees and Programme Groups in relation to the craft apprenticeship programmes.  

 

Stakeholders are also represented on the Expert Group on Future Skills Needs whose research and analysis of the 
ongoing and future skills needs of the labour market informs proposals for apprenticeship development and on 
broader skills structures such as the National Skills Council, the National Training Fund Advisory Group and the 
Regional Skills Fora. 

The Legislative Basis 
 

The Industrial Training Act, 1967 provides the core framework for the regulation of apprenticeship in Ireland.  
Industrial Training Orders made under the 1967 Act must be in place to enable a national apprenticeship to be 
offered.  

9
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The Table below sets out the body of primary legislation relevant to apprenticeship. 

Figure 2 Main body of legislation relevant to apprenticeship in Ireland 

 Governance Structures for Apprenticeship 
 

Prior to 2014, the regulation of apprenticeship was primarily at national level with FÁS (the predecessor to SOLAS) 
as the statutory body responsible for all aspects of the regulation and delivery of apprenticeship. 

On its establishment in 2013 responsibility for the regulation of apprenticeship transferred to SOLAS. The 
following year, the Minister for Education and Skills established the Apprenticeship Council with a specific remit to 
oversee the expansion of apprenticeship into new sectors of the economy.  

While having the same core features and legislative base, different governance and delivery arrangements are now 
in place for the craft and the consortialed programmes. These are described further in the table and following 
paragraphs. 
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Act Covers Primary Actors

Industrial Training Act, 1967 (as 
amended)

Designation of apprenticeships, 
making of statutory rules on a range 
of matters, contract of 
apprenticeship, approval and 
monitoring of employers

SOLAS (with some functions 
administratively delegated to ETBs)

Higher Education Authority Act, 
1971 (as amended)

Funding and strategic coordination 
of the higher education system

HEA, HEIs

National Training Fund Act, 2000 Establishment of the National 
Training Fund, supported by an 
employer levy, which currently meets 
some of the cost of apprenticeship

DFHERIS 

Qualifications and Quality Assurance 
(Education and Training) Act, 2012

National Framework of 
Qualifications, Quality assurance of 
provision leading to NFQ awards, 
programme validation and awarding

QQI, Designated Awarding Bodies, 
Relevant Providers

Further Education and Training Act, 
2013

Funding and strategic coordination 
of further education and training

SOLAS, ETBs, ETBI

Education and Training Boards Act 

2013

Established the ETBs and associated 
roles and responsibilities

ETBs, ETBI, SOLAS, DFHERIS 
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Figure 3: Governance and delivery of apprenticeship 
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Core mandatory features of 
Apprenticeship

Craft Apprenticeships  Consortialed Apprenticeships 

An apprenticeship programme can 
only be offered in a designated area 
of activity.

Industrial Training Orders under the 
1967 Act designate the activity.

Industrial Training Orders under the 
1967 Act designate the activity.

Apprentices are employees and must 
have a written contract of 
employment.

Industrial Training Act 1967 Industrial Training Act 1967

Process to  develop/review 
apprenticeship programmes

SOLAS acts as coordinating provider 
and has advisory structures in place 
with industry stakeholders on 
development and review

Industryled consortia, involving one 
or more education and training 
providers, submit proposal to 
Apprenticeship Council, initiating a 
10 step process to deliver funding 
approval, designation and quality 
assurance.

Employers must be registered with 
SOLAS before they can employ an 
apprentice.

1967 Act 
ETBbased Authorised Officers 
assess suitability of employer

1967 Act 
ETBbased Authorised Officers 
assess suitability of employer

Employers must register an 
apprentice with SOLAS.

1967 Act 
Authorised Officers

1967 Act 
Authorised Officers

Apprentices must have a written 
contract of employment and be paid 
wages.

Apprentice wages are typically set 
centrally through industrial relations 
mechanisms. A State funded 
allowance is paid to apprentice 
during 'offthejob' phases.

Wages are determined by the 
employer and paid for the full 
duration of the programme

Programmes must lead to a 
recognised qualification validated by 
QQI.

All programmes are at NQF Level 6 
Advanced Certificate awarded and 
quality assured by QQI.

The award level of the programme 
which can range from NFQ level 5 to 
Level 9 is decided by each consortia 
and awards are made and quality 
assured by a range of providers and 
bodies, including QQI.
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Rights and obligations of 
employers and apprentices are 
specified in a Code of Practice  

Apprenticeship Code of Practice 2017 Apprenticeship Code of Practice 
2017

Duration of programme Almost all craft programmes are 4 years in 
duration. 

Programmes must be a minimum 
of 2 years and can be up to 4 
years in duration. 

All programmes must be 
structured to deliver at least 
50% of training in the 
workplace.

7 phases: 4 onthejob with employers and 3 
offthejob with education and training 
providers.  Employers release apprentices to 
education providers for 10 or 20 weeks at a 
time.  In total, approximately 80% of the 
apprenticeship programme is spent onthe
job.  SOLAS manages the process of 
scheduling off the job training and notifying 
employers and apprentices.  

Each consortia decides how the 
education element is delivered. 
Practices vary and can include 1/ 
2 days per week, online or 
blended learning.  Scheduling is 
managed by the consortia 
themselves with no involvement 
by SOLAS.

SOLAS 
SOLAS has three distinct roles in relation to apprenticeship. These are as follows: 

Governance, funding and promotion of the further education and training system 
SOLAS is the statutory agency responsible for funding, planning and coordinating all further education and training 
provision, including apprenticeship. It also has responsibility for the National Skills database and provides research 
and analysis support to the Expert Group on Future skills Needs. 

Overall governance of the apprenticeship system 
SOLAS has a number of statutory roles (as defined by the 1967 Act) in relation to the overall governance of the 
apprenticeship system. These include, designating areas of activity under Industrial Training Orders to enable a 
national apprenticeship to be offered, and operating the systems for approval and registration of employers and 
apprentices. SOLAS performs these statutory roles for both the craft and the consortialed apprenticeships. 

SOLAS, also provides the Secretariat for the Apprenticeship Council and coordinates the Generation 
Apprenticeship promotional campaign.  

Provider of Craft Apprenticeships 
SOLAS is the designated coordinating provider for the 25 craft apprenticeships. Delivery of the ‘offthejob’ 
training/education phases for these programmes takes place in Education and Training Boards, Institutes of 
Technology and TU Dublin. However, SOLAS is responsible for coordination of programme reviews, curriculum 
development and assessment and for scheduling apprentices for the ‘offthejob’ training phases of the 
apprenticeship.  

The Apprenticeship Council 
The Apprenticeship Council has a specific remit to expand apprenticeship into new sectors of the economy.  
Membership of the Council includes representatives of all stakeholders, and statutory bodies and institutions, from 
the education and training sector. The Council is responsible for developing calls for proposals for new 
apprenticeships, monitoring the development of proposals by industry led consortia, and advising the Minister on 
issues relating to the development and expansion of new apprenticeships. 
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The Higher Education Authority (HEA) 

The HEA is the statutory body responsible for the governance and funding of the higher education system. As 
more than 60% of off the job craft apprenticeship provision and 50% of consortialed provision is provided by 
higher education institutions, the HEA plays a significant role in the development and approval of the consortia
led apprenticeships as well as the funding, operation and monitoring of both craft and consortia
led apprenticeships. It also oversees all capital and development funding for higher education providers in support 
of their apprenticeship provision. 

The HEA is represented on the Apprenticeship Council and works closely with SOLAS in supporting the work of 
the Council. 

Quality and Qualifications Ireland (QQI) 
QQI is the statutory body responsible for overall arrangements for quality assurance for further and higher 
education and training in Ireland, including apprenticeship. It is also an awarding body for some programmes, 
including some apprenticeships, and is responsible for the National Framework of Qualifications and for developing 
and monitoring access, transfer and progression policies for learners within the system.  

 
  DEVELOPMENT AND DELIVERY  
Craft Apprenticeships 

Craft apprenticeships are the traditional apprenticeships in sectors such as construction, engineering and motor. 
They are four years in duration and structured in 7 phases as follows: 

Figure 4 Craft apprenticeship programme structure 
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PHASE 2
Generally
22 weeks

PHASE 4
10-11 
weeks

PHASE 6
10-11 
weeks

PHASE 1
Minimum
3 months

PHASE 3
Minimum
6 months

PHASE 5
Minimum
6 months

PHASE 7
Minimum
3 months

On-The-Job
with Employer

Off-The-Job
in Training Facility
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The 'offthejob' training is completed in 3 blockrelease phases. With a few exceptions, this is generally up to 22 
weeks in phase 2 and up to 11 weeks each in phases 4 and 6.  

Oversight and updating of craft apprenticeships and the review of apprenticeship programmes is the responsibility 
of SOLAS, with advice from a range of groups, including Programme Boards and the National Apprenticeship 
Advisory Committee (NAAC), a subcommittee of the SOLAS board. These stakeholder groups comprise 
representatives from the social partners and the education sector.  Curriculum and assessment approaches and 
updates, both by the employer and within the ‘off-the-job’ elements are developed by SOLAS, following 
consultation with the stakeholders. All craft apprenticeship programmes are validated by the Quality and 
Qualifications Ireland (QQI) as an NFQ Level 6 Advanced Certificate - Craft.  

The employer pays apprentices during their ‘on- the- job’ training and a training allowance is paid by the local 
Education & Training Board (ETB) to apprentices while attending block release ‘offthejob’ training. In some cases, a 
contribution towards travel or accommodation costs may be paid if deemed eligible. The employer’s relevant industry 
sector determines the allowance payable. These allowances are calculated on the gross wages paid by industry in 
each sector. In November 2017, the Revenue Commissioners determined that craft apprenticeship training 
allowances were emoluments, and therefore subject to statutory deductions including income tax, USC and PRSI. 

Consortialed Apprenticeships 
 

These apprenticeships are developed by industry led consortia that include representatives of employers, 
employees, education and training institutions and public bodies. Regulatory and sectoral bodies have also 
participated in individual consortia.  

Programmes are currently offered at level 5 to level 9 on the National Framework of Qualifications and vary in 
duration from 2 to 4 years.  Different methods of ‘off-the job’ training apply to programmes which can include 12 
days per week, or a ‘block release’ for up to 11 weeks at a time, as well as a combination of online and blended 
learning. The employer continues to pay the apprentice a wage for the duration of the ‘off-the job’ phases.  

The process for developing a new apprenticeship programme is summarised in the diagram below. The consortia 
are responsible for completing the detailed design and content of the apprenticeship programme, for securing 
approval and certification from the relevant awarding and quality assurance body, and for delivery of the 
apprenticeship on an ongoing basis. 
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Figure 5 Process to develop consortialed apprenticeships 
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Key Features 
 

Public funding for apprenticeship in Ireland is met from the National Training Fund. €142 million was provided for 
apprenticeship in 2019 with €169 million allocated for 2020. 

A key feature of apprenticeship funding models in Ireland and elsewhere is the concept of cost sharing between 
Governments, employers and apprentices. Cost distributions vary across countries but the most common pattern 
observed by the International Labour Organisation 2 is: 

n Employers bear the costs of apprentices wages, allowances, social security contributions as well as the delivery 
of 'onthejob' training; 

 
n Apprentices receive lower remuneration/allowance than skilled workers; 

 
n Governments fund the ‘off-the-job’ training, the administration of schemes and, where they exist, financial and 

nonfinancial incentives for employers. 

 

A range of factors determine the actual amount of costs incurred by different stakeholders, including for example 
national practices in relation to wage setting3 or the overall numbers of apprentices in the system.  

Irish Model of Cost Distribution 
 

The concept of cost sharing between apprenticeship stakeholders is a feature of the Irish system in Figure 6. There 
are differences in how some cost elements are determined and distributed between stakeholders for the craft and 
the consortialed apprenticeships. This is a consequence of the way the system has evolved. 

 

 

 

 

 

 

 

2   ILO Toolkit for Quality Apprenticeship, Vol 1Guide for Policymakers, October 2017, p 61
3  Department of Public Expenditure Review of Participation and Costs of Apprenticeship, 2019 notes there is no uniform international 
approach to apprentice pay rates or other supports, p 17 
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Figure 6 Cost distribution model 

  

*Apprentices pay a prorata student contribution when the formal training is delivered by a Higher Education Institute. No 
contribution is payable by apprentices for training which takes place in an Educational Training Board institution.  

18

Cost element Craft apprenticeship Consortialed apprenticeship

Apprentice Wages/PRSI while on-the 
job

Employer : wage rates are set 
centrally, often by reference to 
registered agreements for sector

Employer: determines the wage rate 
in line with the pay setting 
arrangements in the sector in 
question

Apprentice payment during off-the -job 
training

Government NTF funded (allowance 
is paid by ETB )

Employer continues to pay wage

In company staff time on training, 
mentoring and admin

Employer Employer

Materials and overheads Employer Employer

Off-the-job programme costs* Government Government

Off-the-job programme  
development/QA/Assessment costs

Government via specific 
apprenticeship funding allocated to 
SOLAS/HEA plus proportion of core 
funding to E&T institutions and QQI

Government via allocation by SOLAS 
of development grant to consortia 
plus apprenticeship, specific 
apprenticeship funding allocated to 
SOLAS/HEA plus proportion of core 
funding to E&T institutions and QQI

Regulatory oversight and operational 
support, including 

-Operational support to Apprenticeship 
Council 

-Registration systems 

-Authorised Officer network 

-Apprenticeship promotion GA

Government via SOLAS Government via SOLAS
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Cost/Benefit Considerations  
  
Participation in apprenticeship also brings benefits to apprenticeship stakeholders. From a policy perspective, the 
objective is to get the cost/benefit balance right so that participation in apprenticeship is attractive to employers 
and potential apprentices, while also providing  value for money and delivering sufficient returns for investment of 
public funds.  

The cost/benefit considerations accruing to stakeholders during and after the period of an apprenticeship are set 
out in Figures 7 to 9 below. 

 Government 

Figure 7 

Given the significant contribution that apprenticeship training confers on individuals, as well as the wider economic 
and societal benefits, there is a strong case for Governments to support apprenticeship training through the use of 
public funds4. However, research also highlights the difficulties for Governments in accurately quantifying the costs 
and benefits accruing from that investment. For example, the scale of savings if an unemployed person embarks on 
an apprenticeship will depend on the cost of alternative welfare/activation supports.  Another potential difficulty is 
that the full cost of apprenticeship training is very often not identified separately within overall education and 
training budgets. 

The 2019 Spending Review 5 also addresses this issue. It notes that apprenticeship expenditure in Ireland takes 
place across a range of settings in higher and further education and training, is distributed through SOLAS, ETBs 
and the Higher Education Authority and involves different models in pre2016 and post2016 apprenticeships. 
Given the complexity of this  environment, it recommends a more consistent approach to cost data collection to 
enable the effectiveness and efficiency of apprenticeship investment to be monitored  

 

4  OECD (2018), Seven Questions about Apprenticeships, Answers from International Experience, p47
5  Review of Participation and Costs of Apprenticeship (2019) p 18, Op.Cit. 
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During Apprenticeship  

        

After Apprenticeship

n Costs  
• Costs of off job training 

• Regulatory body costs 

• Subsidies and incentives 

n Benefits 

• The net cost of apprenticeships can be lower than 
school/collegebased options. 

• Tax revenue apprentices. 

• Create better links to employers and real life 
training environment 

• Reduction in welfare/activation costs.

n Benefits 

• Long term societal benefits, incl higher 
employment rates and higher tax revenues. 

• Savings on activation programmes and welfare 
payments.
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 Apprentices 

Figure 8 

The longterm benefit for apprentices are the opportunities for skilled employment and career prospects that 
apprenticeships provide. In the short term, both the payment of wages or allowances during the training period, in 
addition to free tuition, also confer benefits. 

For an individual, the decision to embark on an apprenticeship will depend on the extent to which they have access 
to quality information on apprenticeships and the comparative attractiveness of other forms of education or 
training, paid employment, or welfare supports. 

For apprentices from disadvantaged backgrounds, or for older apprentices, the level of wages or other payments 
may not be sufficient to make apprenticeship a viable option. The costs associated with a requirement to travel for 
training may also be prohibitive. 
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During Apprenticeship  

        

After Apprenticeship

n Costs  
• Opportunity cost of working in unskilled job 

• Costs associated with training, eg learning 
materials, requirement to travel 

n Benefits 

• Wage/stipend/social insurance 

• No fees to  acquire qualification  

• Quality and relevance of training over other 
courses

n Benefits 

• Enhanced employment/career prospects/ job 
satisfaction. 

• Higher wages
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 Employers 

Figure 9 

Employers are not a homogenous group so the extent to which costs and benefits will accrue to them will be 
influenced by a wide range of factors. These include the nature of the firm, its size, sector, location, skills profile, as 
well as the prevailing economic and labour market conditions.  Small firms in particular are not in a position to 
benefit from the type of economies of scale that accrue to larger companies who may employ a number of 
apprentices.   

A 2016 study6 by Business Europe summarises the value proposition of engaging with apprenticeship for 
employers as follows:  

n In well-functioning apprenticeship systems, enterprises recoup their investments over time in terms of a better skills fit 
and through the partial productive activation of learners during training. If apprentices are then hired into regular 
employment, additional payback comes in terms of immediate productivity upon graduation, fostering of enterprise 
culture, and higher employee loyalty, therefore making apprenticeships an effective means of recruitment. 

 

n The return on the enterprise’s investment in apprenticeships will be reached earlier when schemes are demand-driven 
and when employers can select the candidates, contribute to curriculum design, and deliver parts of the training. For 
SMEs, notably micro-enterprises, the cost/effectiveness of apprenticeship schemes depends on additional factors such 
as duration of the scheme and time spent in the enterprise; retention of apprentices or support in administrative 
management. 

6  Business Europe, 2016 The CostEffectiveness of Apprenticeship Schemes – Making the Business Case for Apprenticeships, p3 
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During Apprenticeship  

        

After Apprenticeship

n Costs  
• Apprentice wages/social insurance. 

• Allowances 

• In company trainers/supervisors. 

• Materials/space for training 

• Recruitment/admin  

n Benefits 

• Contribution to production of goods/services: 
initially low but increases as they become more 
skilled. 

• Skilled apprentices will perform tasks at a lower 
cost than regular employees. 

• Enhanced reputation 

• Incentives/subsidies

n Benefits 

• Saving on recruitment costs if apprentice 
retained/reduced labour tunover. 

• no lead in time for training or uncertainty over 
fitness for role.
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Employer Participation 
 

There is a strongly embedded employer base for craft apprenticeships. The supply of craft places at any given time 
is also closely linked to economic cycles and in particular, levels of activity in the construction sector. This is 
reflected in the fluctuation in the craft apprenticeship population that has occurred over the last 30 years. From 
just over 10,000 in 1996, participation increased to 28,000 in 2007 before falling back to less than 6,000 in 2013.  
While numbers increased again to just under 18,000 at the end of 2019, this increase has not occurred evenly 
across all craft areas. Annual registrations for the ‘wet trade’ areas of bricklaying, plastering, painting and 
decorating apprenticeship programmes remain low and there have been no registrations for floor and wall tiling 
since 2013. The challenges posed by the low numbers in these trades have been examined in a recent report by 
the Construction Industry Federation. 7 

Figure 10: Apprenticeship Population 1996 – 2019 

The roll out of the consortialed apprenticeship programmes commenced in 2016 with 81 registrations on two 
programmes.  By June 2020, the number of consortialed apprenticeship programmes had  increased to 30 with a 
cumulative 2,087 registrations. 

However, lower than expected employer take up has resulted in registrations on some programmes being less than 
expected and overall targets for the consortialed programmes have not been reached. While 2016 to date is a 
relatively short timeframe for clear trends to be established, the evidence suggests that while numbers of 
apprentices recruited to new programmes are initially low, recruitment increases as employers become more 
confident with the programme. Funding and cost issues which act as barriers to participation by some employers 
have also been flagged. 

 

 

7  CIF Trades and Apprenticeship Survey 2020Focus on the Wet Trades
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One such issue relates to the level of funding provided to consortia for the early stage development of 
programmes. The view has been expressed that lack of adequate funding is impeding the roll out of new 
programmes and that funding models which more effectively support early stage development and implementation 
of programmes should be developed, having regard also to the different needs of diverse sectors. 

The second issue identified is the impact for employer in meeting the wage and other costs for apprentices when 
they are on block release ‘off-the-job’ training. This has been flagged as a particular challenge for manufacturing 
and engineering apprenticeships, with SMEs more acutely affected. Where a company needs to backfill the 
vacancy when the apprentice is in training the impact on costs is greater. Concerns have been expressed that 
the low number of participating employers will make apprenticeship in these areas unsustainable unless the 
cost burden for employers is addressed.  This suggests that costs and the structure of apprenticeship 
programmes need to be considered together.  

Suggestions for additional support for employers have included some form of tax or recruitment incentive or 
bursary, or the adoption of a similar approach to the craft programmes where the Government bears the 
wage/allowance costs of the apprentice during block release ‘off-the-job’ phases. Government have announced a 
temporary recruitment subsidy in the 2020 July Stimulus Package to reverse the significant impact of Covid19 on 
apprenticeship recruitment. 

ROLE OF INCENTIVES 
 

Linked to funding arrangements is the issue of incentives for employers and apprentices to promote their 
participation in apprenticeship schemes.   

Governments provide financial incentives to promote the participation of employers in apprenticeship programmes 
generally, or linked to specific policy objectives such as addressing skills shortages in particular occupations or 
regions, or for certain underrepresented groups.  

Forms of financial incentives include tax incentives, subsidies, and payments from funding levies. Governments 
also provide stipends and additional supports to underrepresented or vulnerable groups.  Nonfinancial incentives 
include measures designed to reduce the cost of offering apprenticeships or to increase the benefits without 
financial transfers. For example, companies employing apprentices may be given preferential treatment in the 
award of public contracts8. 

OECD research on the use of financial incentives to encourage increased participation of employers has found 
that: 

n Universal incentives, which provide a fixed subsidy to all firms to take on apprentices, are cheap to administer 
and easy to understand but can have limited overall impact;  

 
n Targeted financial incentives, focussed on particular sectors or under represented groups, may have more 

impact but they can be hard to implement and additionality is difficult to assess. There is also evidence of 
unwanted effects, where increased participation by the targeted group displaces another cohort of apprentices; 

8 OECD (2018), p 53, Op.Cit.
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n Apprenticeship Training levy schemes where all employers contribute but only those who offer apprenticeship 

benefit tend to have stronger support if they are operated at a sectoral level. 

 
The analysis suggests that to encourage employer participation in apprenticeship, Governments should aim to 
improve the costbenefit balance to employers through system design, support and capacity building as evidence 
offers limited support for the long term use of financial incentives. Suggested ways in which Governments and 
other stakeholders can support smaller employers include: 

n Encouraging employers to find ways to share the responsibilities and risks associated with the provision of 
apprenticeships; 

 
n Promoting bodies that work with groups of small employers to coordinate training; 

 
n Supporting small employers with the administration and provision of apprenticeships. 
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Section 3

Increasing Participation 
in Apprenticeship 
This section seeks input on how to increase participation in 
apprenticeship how to support and encourage more diversity in 
the overall apprenticeship population.
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The Apprenticeship Population 
 

The size of the apprenticeship population is determined by (a) the availability of apprenticeship places, which is 
dependant on the number of employers who are willing to recruit apprentices, and (b) the demand from young 
people and others to undertake an apprenticeship.  

A number of issues will influence the demand for an apprenticeship. These include: 

n the extent to which young people and other adults have access to information about the availability of 
apprenticeships; 

n the perception and knowledge they have about the qualifications and career prospects it delivers, and  

n the comparative attractiveness of engaging in an apprenticeship over other available education, employment or 
activation opportunities. 

 

The size of the apprenticeship population in Ireland has more than doubled over the last four years, from 8,317 in 
2015 to 17,829 at the end of 2019.  While most of this increase is accounted for by the craft programmes, evidence 
also shows that when apprenticeship places on new programmes are available, the demand for places can be high.9  

Data from the Programme for International Student Assessment (PISA) analysed by the OECD10 shows that young 
people often have very fixed views of what they want to do after school and interest tends to be concentrated 
around a very small number of jobs. Students from higher socioeconomic backgrounds are also significantly more 
focussed on professional career paths.  Insufficient information on alternative career paths can close off 
consideration of other options including apprenticeship, highlighting the importance of career guidance and 
promotion activities in helping young people understand what apprenticeships can offer.  

Creating a More Diverse Apprenticeship Population 
 

A Review of Pathways to Apprenticeship published by SOLAS October 2018 examined available national and 
international data and research on participation in apprenticeship11. 

Data is not available on the socioeconomic background or ethnicity of apprentices, though research suggests that 
a very low level of people from ethnic and minority groups undertake apprenticeships. Contributors to the 
Pathways Review indicated that in their experience, a significant minority of the Irish apprentice population comes 
from lower socio economic backgrounds. Research also highlights the role that apprenticeships can play in helping 
to tackle youth unemployment and the significant benefits it can provide for those young people who are most 
likely to leave school early and struggle to find employment12. 

 

9   Review of Participation and Costs of Apprenticeship (2019) p 18, Op.Cit.
10   OECD (2018), p 124, Op.Cit.
11  Review of Pathways to Participation in Apprenticeship, SOLAS (2018)
12  OECD (2018), p 108, Op.Cit
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2.7% of those in apprenticeship at the end of 2019 had selfdeclared as having a disability and 4% of the 
apprentice population was female. The comparative figures for the general working population are 6.3% and 46% 
respectively. There were 709 females nationally at the end of May 2020 compared to 341 women apprentices in 
2018, 151 in 2017 and 60 in 2016. Recruitment to the consortialed programmes, which are in less male 
dominated sectors than the craft programmes accounted for most of this increase.   

The Pathways Review identified the following areas for action to make apprenticeships more inclusive and 
accessible: 

n Increase participation in apprenticeship by diverse groups; 

n launch an online apprenticeship ‘jobs market’ to increase visibility of opportunities for all potential apprentices; 

n create new pathways via preapprenticeship courses around the country, and 

n promote the bursary incentive with employers.  

 

Developments underway 
 

A national promotional campaign and associated brand, Generation Apprenticeship, has been underway since May 
2017. It is steered by the Apprenticeship Council with coordination support from SOLAS. The campaign is 
intended to influence employers, parents, teachers and potential apprentices on the career paths and qualification 
opportunities arising from apprenticeship programmes.   

As well as branding, PR and media campaigns across print, TV, radio and social media by all partners around the 
country, Generation Apprenticeship includes team competitions for apprentices to showcase the leadership, 
teamwork, creativity and problemsolving skills, as well as the technical skills that can be developed through 
apprenticeship.  The competition was expanded to second level schools, Youthreach and Community Training 
Centres in 2019.  Developments in 2019 also included a new national employer ambassadors initiative and an 
inaugural Apprenticeship Employer of the Year awards event.   

Developments to date in relation to the actions in the Pathways Review include, the provision of 589 places on 
new Pathways to Apprenticeship programmes in Colleges of Further Education from September 2020 and the 
launch of an Apprenticeship Jobs Portal on the apprenticeship.ie website. 

SOLAS has also supported an initiative by the Institute of Guidance Counsellors, in collaboration with 
apprenticeship stakeholders, to provide labour market information CPD for guidance counsellors. 
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Section 4

Questions 
The following questions are provided to assist in framing 
responses to this consultation. They are not intended to be 
exhaustive. However, it would be appreciated if responses 
could be structured by reference to these headings.
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Definition of Apprenticeship 
 
1. The core features of what constitutes an apprenticeship in Ireland are set out in Figure 1 on page 8. What, if 

any, changes should be made to these features? 

Legislation  
 

2. The legislation relevant to apprenticeship in Ireland is set out in Figure 2 on page 10. What, if any, changes 
should be made to the provisions relevant to apprenticeship? 

Governance Structures  
 

3. What are your views on the operation of the current governance and management structures for 
apprenticeship described in Figure 3 on page 11? 

4. How has the Apprenticeship Council functioned as a structure and what, if any, changes should be made to its 
operation or terms of reference? 

5. Reflecting the partnership between multiple stakeholders in delivering apprenticeship, what governance and 
management structures are appropriate for a single governance model? 

6. How should the current roles of the Apprenticeship Council, SOLAS and the HEA be performed under this 
model? 

7. What role can be played by sectoral or regional structures and bodies in the governance and management of 
apprenticeships? 

Development and Delivery of Apprenticeships 
 

8. What are your views on the opportunities for structured and transparent dialogue among stakeholders in the 
development and implementation of apprenticeships. Are there any ways in which engagement between 
stakeholders can be further enhanced? 

9. What are your views on the operation of the 10step process to develop new apprenticeship described in 
Figure 5 on page 15. What works well and what, if any, changes do you think should be made to this process?  
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10. A number of initiatives have been taken to streamline the processes associated with apprenticeship eg online 
registration of employers and apprentices. What has been the impact of these changes for stakeholders? Can 
other improvements be made? 

11. How do the processes for the development/review of craft and consortialed apprenticeship curricula and 
learner assessment align with education provider institutional practices? 

12. How can apprenticeship provision be integrated into the quality assurance, administrative and academic 
leadership arrangements of Futher and Higher Education Institutions? 

13. What, if any, changes to the structure or delivery of the craft and consortialed programmes do you consider 
necessary? 

Funding of Apprenticeship 

 
14. How should the apprenticeship system be funded? 

15. What, if any, role should financial incentives play in encouraging participation in apprenticeship? 

16. What, if any, changes are required to the funding allocation mechanisms for apprenticeship?  

17. How should the impact and cost effectiveness of apprenticeship be evaluated? 

Supports for Employers 
 

18. Which cost elements of apprenticeship impact most on employers? 

19. How can the cost/benefit balance of participation in apprenticeship be improved for employers? 

20. How can small enterprises be supported to participate in apprenticeship? 

21. What steps could be taken in relation to the structure or delivery of apprenticeships to reduce costs for small 
enterprises, for example, assistance with recruitment or administrative tasks or in company training? 
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Increasing Participation 
 

22. How well are the benefits of, and opportunities to apply for, an apprenticeship currently promoted to young 
people and adults? 

23. Are there any steps that could be taken in relation to programme design, delivery, progression pathways or 
other key features to improve the attractiveness of apprenticeships to young people and adults? 

24. What, are your views on the provision of specific financial and nonfinancial incentives to increase 
participation by underrepresented groups?  

25. How can the range of further and higher education programmes which can help people prepare for an 
apprenticeship be expanded and/or made more visible? 

26. What approach to target setting should be taken in the new Action Plan, in relation to participation generally 
and for underrepresented groups? 

27.  Which, if any, of the Generation Apprenticeship initiatives are you familiar with and how effective do you 
consider them to be? 

28. How should the promotion of apprenticeship be further developed under the new Action Plan? 

29. What role can the public sector play to expand the availability of apprenticeship, through its roles as employer 
and substantial purchaser? 

Submission of Responses 
 
Responses to this Consultation Paper are requested to be submitted by email to 
apprenticeshipactionplan@education.gov.ie by Friday 18 September 2020. 
 
Any queries in relation to this consultation process can also be submitted to this email address. 
 

Department of Further and Higher Education, Research, Innovation and Science  

30 July 2020 
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 Appendix 1 
 
Apprenticeship Council 
 
Apprenticeship Council Members 

1. Pat O’Doherty, Council Chairperson and Chief Executive ESB 

2. Eamon Devoy, Irish Council of Trade Unions (ICTU)  
3. Sandra Guilfoyle, Jones Engineering  

4. Patricia King, Irish Council of Trade Unions (ICTU)  

5. Natasha Kinsella, Irish Hospitality Institute and Regional Skills (Dublin)  

6. Dr Bryan Maguire, Quality and Qualifications Ireland (QQI) 

7. Claire McGee, Irish Business and Employer Confederation (IBEC) 

8. Tommy Moloney, G&T Crampton  

9. Dr Jim Murray, Technological Higher Education Association (THEA)  

10. Martin O’Brien, Education and Training Boards Ireland (ETBI)  

11. Phil O’Flaherty, DFHERIS 

12. Noreen O’Hare, Microsoft Ireland  

13. Dr Vivienne Patterson, Higher Education Authority (HEA)  

14. Dr MaryLiz Trant, SOLAS 

 
Terms of Reference 
The Apprenticeship Council will, in accordance with the Apprenticeship implementation Plan: 
 
i. develop a call for proposals for apprenticeships in areas outside of the current trades 

ii examine and analyse the proposals arising from the call for proposals 

iii report to the Minister for Education and Skills on viable new apprenticeships – having particular regard 
to the sustainability of the proposals received 

iv monitor the development by industry and education and training partners of the successful proposals 
into new apprenticeships, including the curriculum development, awarding arrangements, duration and 
entry level. 

In carrying out its role, the Council will take account of ongoing and future skills needs, including through data 
and reports produced by the Expert Group on Future Skills Needs and the Strategic Labour Market Research 
Unit. 
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Appendix 2
Apprenticeship Programmes Registrations and Population 2015 to 2019

Apprenticeship Registrations Apprenticeship Population
2015 2016 2017 2018 2019 2015 2016 2017 2018 2019

AUCTIONEERING
Auctioneering & property services 0 0 0 53 92 0 0 0 52 139

Total 0 0 0 53 92 0 0 0 52 139
BIOPHARMACHEM
Laboratory Analyst 0 0 0 2 21 0 0 0 0 21

Laboratory Technician 0 0 0 14 10 0 0 0 14 18

Total 0 0 0 16 31 0 0 0 14 39
CONSTRUCTION  
Brick & Stonelaying 26 52 60 81 80 54 87 121 171 199

Cabhinetmaking 0 0 0 0 0 5 3 2 2 2

Carpentry & Joinery 291 399 443 591 597 657 889 1,136 1,479 1,680

Floor & Wall Tiling 0 0 0 0 0 1 0 0 0 0

Geo Driller 0 0 0 0 2 0 0 0 0 2

Painting & Decorating 19 27 44 30 31 40 53 85 105 115

Plastering 7 18 34 29 36 34 39 63 78 92

Plumbing 289 345 532 653 628 798 1,047 1,272 1,640 1,890

Stonecutting & Stonemasonry 13 2 8 7 3 28 27 33 27 18

Wood Manufacturing & Finishing 48 71 59 95 102 84 128 161 222 250

Total 693 914 1,180 1,486 1,479 1,701 2,273 2,873 3,724 4,248
ELECTRICAL
Aircraft Mechanics 34 39 53 74 72 132 143     158 180 225

Electrical 956 1,343 1,705 1,841 1949 2,491 3,438  4,484 5,285 6,202

Electrical Instrumentation 83 106 120 108 125 211 266     327 371 415

Electronic Security Systems 28 28 72 65 76 48 62     120 140 148

Industrial Electrical Engineering 0 12 19 25 28 0 12       31 54 77

Instrumentation 8 10 20 17 16 28 29       43 51 54

Refrigeration & Air Conditioning 75 79 106 119 122 189 241     295 342 370

Total 1,184  1,617  2,095 2,249 2,388 3,099 4,191  5,458 6,423 7,491
ENGINEERING 
M.A.M.F 153 163 183 180 199 527 575     612 616 652

Farriery 7 5 6 9 5 20 15       18 27 20

Industrial Insulation 13 10 21 19 20 28 30       38 47 48

Engineering Services Management 0 0 0 0 10 0 0           0 9

Manufacturing Engineering (Level 6) 0 0 40 34 29 0 0       39 73 95

Manufacturing Engineering (Level 7) 0 0 36 20 27 0 0 36 55 78

Metal Fabrication 198 186 224 234 266 552 626     681 729 808

OEM Engineer 0 0 0 0 11 0 0           0 11

Pipefitting 37 33 25 49 76 34 61       81 122 164

Polymer Processing Technology 0 0 25 15 13 0 0       23 38 45

Sheet Metalworking 38 40 53 70 57 81 96     118 145 158

Toolmaking 62 66 65 79 61 233 244     242 251 240

Total 508     503     678 709 774 1,475 1,647  1,888 2,103 2,328
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FINANCE
Accounting Technician 0 0       86 88 124 0 0       71 146 253

Insurance Practice 0 67       71 80 70 0 67     138 197 247

IFS Associate 0 0       15 11 9 0 0       14 25 31

IFS Specialist 0 0       18 10 12 0 0       14 24 36

Total 0 67     190 189 215 0 67     237 392 567

HAIRDRESSING

Hairdressing 0 0 0 0 14 0 0 0 0 14

Total 0 0 0 0 14 0 0 0 0 14

FOOD MANUFACTURING

Butcher 0 0 0 7 37 0 0 0 7 43

Total 0 0 0 7 37 0 0 0 7 43

HOSPITALITY 

Chef de Partie 0 0 0 31 40 0 0 0 27 65

Commis Chef 0 0       25 112 62 0 0 25 105 129

Sous Chef 0 0 0 0 5 0 0 0 0 4

Total 0 0       25 143 107 0 0 25 132 194

ICT

Cybersecurity 0 0 0 0 13 0 0 0 0 12

ICT Network Technician 0 0 0 22 44 0 0 0 22 64

ICT Software Developer 0 0 0 39 66 0 0 0 38 103

CGI Technical Artist 0 0 0 0 7 0 0 0 0 7

Telecommunications & Data Network 
Engineering Technician

0 0 0 0 50 0 0 0 0 50

Total 0 0 0 61 180 0 0 0 60 236

LOGISTICS

Logistics Associate 0 0 0 27 34 0 0 0 27 58

Supply Chain Specialist 0 0 0 0 0 0 0 0 0 0

Supply Chain Manager 0 0 0 0 0 0 0 0 0 0

Lean Sigma Manager 0 0 0 0 0 0 0 0 0 0

Total 0 0 0 27 34 0 0 0 27 27

MOTOR

Agricultural Mechanics 59 43 45 41 44 140 148     154 154 142

Construction Plant Fitting 77 59 86 71 73 199 213     248 248 244

Heavy Vehicle Mechanics 154 136 143 176 174 429 470     493 521 536

Motor Mechanics 423 420 353 380 408 1,130 1,262  1,293 1,344 1,306

Vehicle Body Repairs 47 58 46 40 51 118 155     167 164 160

Total 760     716     673 708 750 2,016 2,248  2,355 2,431 2,388

PRINTING

Print Media 8 4 2 0 0 26 19 13 8 4

Total 8 4         2 0 0 26 19 13 8 8

RETAIL

Retail Supervisor 0 0 0 0 76 0 0 0 0 76

Total 0 0 0 0 76     

Total Craft Apprenticeships 3,153  3,742  4,508 5,058 5,271 8,317 10,366 12,458 14,469 16,142

Total New Consortia Total (in green) 0 79 335 590 906 0 79     393 904 1,687

Grand Total 3,153  3,821  4,843 5,648 6,177 8,317 10,445 12,851 15,373 17,829
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Appendix 3
Action Plan Apprenticeship Targets and Actual

Target 

Apprenticeship 2016 2017 2018 2019 2020

Cumulative Number of new programmes 2 15 25 35 40

Target Craft registrations 3390 4,147 4,697 5087 5,587

Target New Apprenticeship registrations 82 800 1,500 2,297 3,413

Total Target Registration 3,472 4947 6,197 7,384 9,000

Actual 

Apprenticeship 2016 2017 2018 2019 2020*

Cumulative Number of new programmes (Actual) 2 9 18 29 30

Actual Craft registrations 3,742 4,508 5,058 5,271 1512

Actual New Apprenticeship registrations 79 335 590 906 175

Total Actual registrations 3,821 4,843 5,648 6,177 1687

*As at the end of  June 2020
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