
 

Summary of Demand from Industry for Skills / Training – December 2021 

The SERSF has complied the following information from feedback from industry, industry 

clusters/associations and data available from the Skills and Labour Market Research Unit (SLMRU) 

of SOLAS. It is presented for a number of key economic sectors that are of vital economic 

importance to the region. 

In addition to the identified skills shortages / training needs, sectors have an ongoing need for a 

wide variety of other training which is being met by the various education and training bodies 

within and outside the region, internal training and private contracted training providers. 

 

Construction – (13,600 employed)  

 

 

This sector in the South East includes a range of companies employing approximately 

13,600 staff (excluding South Tipperary which is recorded in the Mid West regional 

statistics). This comprises 11,600 per CSO Quarterly Labour Force Survey Q3 2021 and 

an estimate of 2,000 professionals & associate professional (architects, consulting 

engineers, quantity surveyors & related technicians). 

The recently revised National Development Plan has a total budget of €165bn from 

2021-2030. Civil construction has been the slowest sector of the construction industry 

to recover since the recession. Many of the projects mentioned in the NDP are Civils 

(Roads & Bridges). However, the obligation for a 2:1 ratio of roads to public transport 

is likely to delay many road projects and has affected their budgets. Irish Water have 

a budget in excess of €1 billion so more water infrastructure projects are likely to be 

seen in the next few years which again should be good for the civils Industry.  

It is expected that housing output will increase steadily over the next few years with 

requirements for additional block layers, carpenters, plasterers & painters in 

particular. There is a better supply of plumbers and electricians who will also be in 

demand. The many office projects that have been keeping the industry busy for the 

last 10 years are likely to decrease thus freeing up more labour for the housing sector.  

While the targets contained in the National Retrofit Scheme and the implications of 

transitioning to a low carbon economy are very ambitious, the rate of uptake will 

likely depend on the type of funding/incentives that are offered by Government. 

Retrofitting and heat pump installation skills will be in demand as a result. 

 



 

This sector in the South East includes a range of companies employing approximately 

13,600 staff (excluding South Tipperary which is recorded in the Mid West regional 

statistics). This comprises 11,600 per CSO Quarterly Labour Force Survey Q3 2021 and 

an estimate of 2,000 professionals & associate professional (architects, consulting 

engineers, quantity surveyors & related technicians). 

This sector includes a variety of companies in the following disciplines: 

• Construction of buildings & infrastructure – housing / commercial / industrial / 

roads / bridges 

• Professional & Associate Professional Services eg architects, consulting 

engineers and quantity surveyors & related technicians. 

• Specialist Construction Services eg Mechanical & Electrical Contractors, 

Heating, Ventilation, Air Conditioning (HVAC) 

• Trades persons – many sole traders and micro enterprises – carpentry, 

plumbing, block laying, plastering, tiling, etc. 

• Construction materials & components manufacture & supply 
 

Construction activity has recovered in 2021 since Covid restrictions were eased from 

April 2021. The sector is experiencing good levels of activity and skills shortages being 

reported. There is an ongoing demand for civil engineers and persons with associate 

engineering qualifications such as Estimators, Quantity Surveyors, Site Foremen. 

There is also strong evidence of a shortage of construction craft qualified personnel 

eg plasterers, blocklayers, carpenters and plumbers.  
 

 

Roles in demand within the region include: 

➢ Civil & Structural Engineers 

➢ Building Services Engineer 

➢ Sustainable Energy Engineer 

➢ Quantity Surveyor 

➢ Estimator 

➢ Construction Site Foreman 

➢ Construction Trades: blocklayer, carpenter, plasterer, tiler 

➢ High Voltage Technicians and Engineers 

 

 

 



Job types expected to be in demand due to low carbon transition, particularly 

between 2022 and 2024 as Government support measures are implemented. 

Retrofitting / heat pumps / solar PV 

- Insulation operatives 

- Retrofit engineers 

- Heat pump installers 

- Domestic solar PV installers 

 

Renewable energies 

- Ship crew & officers from 2024 onwards 

- Wind turbine technicians 

 

Electric Vehicles 

- EV technicians  
 

Skills shortages identified by employers and a need to upskill staff in the following 

disciplines for 2022: 
➢ Construction Trades, particularly ‘Wet’ Trades for house construction and plumbing and carpentry. 

➢ Electrical Trades – Electricians, Electrical Instrumentation, High Voltage Electrical 

➢ Site Management 

➢ Estimating 

➢ CAD, BIM skills 

➢ LEAN for Construction 

➢ Sustainable Energy Engineering 

➢ Near Zero Energy Building (NZEB) design & fundamental skills for trades 

➢ Occupational Health & Safety 

 

 

 

 

 

 

 

 

 

 



Extracts from the National Skills Bulletin 2021 

 

 

 



 

 



 

 

 

 

 

 

 

 

 

 

 

 

 



The Expert Group for Future Skills Needs published its ‘Skills for Zero Carbon – The Demand for 

Renewable Energy, Residential Retrofit and Electric Vehicle Deployment Skills to 2030’ report in 

November 2021. 

The report is available at www.skillsireland.ie  

The following extracts give some insights into the additional projected demand for construction 

related skills arising from the national targets to achieve carbon neutrality by 2050.  

 

 

http://www.skillsireland.ie/
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